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	1	The Assembly met at 10 am, pursuant to adjournment.  The Speaker (Ms Burch) took the Chair and made the following acknowledgement of country in the Ngunnawal language:
Dhawura nguna, dhawura Ngunnawal.
Yanggu ngalawiri, dhunimanyin Ngunnawalwari dhawurawari.
Nginggada Dindi dhawura Ngunnaawalbun yindjumaralidjinyin.
This is Ngunnawal Country.
Today we are gathering on Ngunnawal country.
We always pay respect to Elders, female and male, and Ngunnawal country.
The Speaker asked Members to stand in silence and pray or reflect on their responsibilities to the people of the Australian Capital Territory.
	2	SAFER FAMILIES ANNUAL STATEMENT—2024—MINISTERIAL STATEMENT—PAPER NOTED
Ms Berry (Minister for the Prevention of Domestic and Family Violence) presented the following paper:
Safer Families Annual Statement 2024—Ministerial statement, 5 June 2024.
Ms Berry moved—That the Assembly take note of the paper.
Debate ensued.
The debate having been closed by the reply of the mover—Ms Davidson (Minister for Community Services, Seniors and Veterans), by leave, addressed the Assembly.
Question—put and passed.
	3	ABORIGINAL AND TORRES STRAIT ISLANDER ELECTED BODY ACT—A.C.T. ABORIGINAL AND TORRES STRAIT ISLANDER ELECTED BODY—REPORT FROM HEARINGS 14-16 AUGUST 2023—ELEVENTH REPORT TO THE A.C.T. GOVERNMENT—GOVERNMENT RESPONSE—MINISTERIAL STATEMENT AND PAPER—PAPER NOTED
Ms Stephen-Smith (Minister for Aboriginal and Torres Strait Islander Affairs) presented the following papers:
Aboriginal and Torres Strait Islander Elected Body Act, pursuant to subsection 10B(3)—ACT Aboriginal and Torres Strait Islander Elected Body—Report from hearings 14-16 August 2023—Eleventh Report to the ACT Government—Government response, dated June 2024.
Ministerial statement, 5 June 2024.
Ms Stephen-Smith moved—That the Assembly take note of the ministerial statement.
Question—put and passed.
	4	BETTER REGULATION AGENDA PROGRESS UPDATE—MINISTERIAL STATEMENT—PAPER NOTED
Ms Cheyne (Minister for Government Services and Regulatory Reform) presented the following paper:
Better Regulation Agenda Progress Update—Ministerial statement, 5 June 2024.
Ms Cheyne moved—That the Assembly take note of the paper.
Question—put and passed.
	5	VOLUNTARY ASSISTED DYING BILL 2023
The Assembly, according to order, resumed consideration at the detail stage—

Detail Stage
Clause 126—
On the motion of Ms Cheyne (Minister for Human Rights), her amendment No 99 (see Schedule 1) was made.
Clause 126, as amended, agreed to.
Clause 127—debated and negatived.
Clauses 128 and 129, by leave, taken together—
On the motion of Ms Cheyne, her amendment No 101 (see Schedule 1) was made.
Clauses 128 and 129, as amended, agreed to.
Clause 130—
On the motion of Ms Cheyne, by leave, her amendments Nos 102 and 103 (see Schedule 1) were made together.
Clause 130, as amended, agreed to.
Clauses 131 and 132, by leave, taken together and agreed to.
Clause 133—
On the motion of Ms Cheyne, her amendment No 104 (see Schedule 1) was made.
Clause 133, as amended, agreed to.
Clauses 134 to 141, by leave, taken together and agreed to.
Clause 142—
On the motion of Ms Cheyne, by leave, her amendments Nos 105 to 107 (see Schedule 1) were made together.
Clause 142, as amended, agreed to.
Clause 143 agreed to.
Clause 144—
On the motion of Ms Cheyne, by leave, her amendments Nos 108 and 109 (see Schedule 1) were made together.
Clause 144, as amended, agreed to.
Clause 145 agreed to.
Clause 146—
On the motion of Ms Cheyne, her amendment No 110 (see Schedule 1) was made.
Ms Castley moved her amendment No 34 (see Schedule 2).
Amendment negatived.
Clause 146, as amended, agreed to.
Clauses 147 to 149, by leave, taken together and agreed to.
Clause 150—
On the motion of Ms Cheyne, by leave, her amendments Nos 111 and 112 (see Schedule 1) were made together.
Clause 150, as amended, agreed to.
Clause 151 agreed to.
Clause 152—
On the motion of Ms Cheyne, her amendment No 113 (see Schedule 1) was made, after debate.
Clause 152, as amended, agreed to.
Clauses 153 to 158, by leave, taken together and agreed to.
Clause 159—
Ms Lee (Leader of the Opposition) moved her amendment No 1 (see Schedule 3).
Paper: Ms Lee presented a supplementary explanatory statement to her amendment.
Debate ensued.
Question—put.
The Assembly voted—
		AYES, 9
	
		NOES, 16

	Peter Cain
	
	
	Andrew Barr
	Suzanne Orr

	Leanne Castley
	
	
	Yvette Berry
	Marisa Paterson

	Ed Cocks
	
	
	Andrew Braddock
	Michael Pettersson

	Jeremy Hanson
	
	
	Joy Burch
	Shane Rattenbury

	Elizabeth Kikkert
	
	
	Tara Cheyne
	Chris Steel

	Nicole Lawder
	
	
	Jo Clay
	Rachel Stephen-Smith

	Elizabeth Lee
	
	
	Emma Davidson
	Rebecca Vassarotti

	James Milligan
	
	
	Mick Gentleman
	

	Mark Parton
	
	
	Laura Nuttall
	


And so it was negatived.
Ms Cheyne moved her amendment No 114 (see Schedule 1).
Question—put.
The Assembly voted—
		AYES, 16
	
		NOES, 9

	Andrew Barr
	Suzanne Orr
	
	Peter Cain
	

	Yvette Berry
	Marisa Paterson
	
	Leanne Castley
	

	Andrew Braddock
	Michael Pettersson
	
	Ed Cocks
	

	Joy Burch
	Shane Rattenbury
	
	Jeremy Hanson
	

	Tara Cheyne
	Chris Steel
	
	Elizabeth Kikkert
	

	Jo Clay
	Rachel Stephen-Smith
	
	Nicole Lawder
	

	Emma Davidson
	Rebecca Vassarotti
	
	Elizabeth Lee
	

	Mick Gentleman
	
	
	James Milligan
	

	Laura Nuttall
	
	
	Mark Parton
	


And so it was resolved in the affirmative.
Clause 159, as amended, agreed to.
Clause 160 agreed to.
Schedule 1—
On the motion of Ms Cheyne, her amendment No 115 (see Schedule 1) was made.
Schedule 1, as amended, agreed to.
Schedule 2 agreed to.
Schedule 3 Parts 3.1 and 3.2, by leave, taken together and agreed to.
Schedule 3 Part 3.3—
On the motion of Ms Cheyne, her amendment No 116 (see Schedule 1) was made.
Schedule 3 Part 3.3, as amended, agreed to.
Schedule 3 Part 3.4 agreed to.
Schedule 3 new Part—
On the motion of Ms Cheyne, new part 3.4A to Schedule 3 (her amendment No 117—see Schedule 1) was inserted in the Bill.
Schedule 3 Part 3.5—
On the motion of Ms Cheyne, her amendment No 118 (see Schedule 1) was made.
Schedule 3 Part 3.5, as amended, agreed to.
Dictionary—
On the motion of Ms Cheyne, by leave, her amendments Nos 119 to 122 (see Schedule 1) were made together.
Dictionary, as amended, agreed to.
Title—debated and agreed to.
Question—Bill, as amended, be agreed to—put.
The Assembly voted—
		AYES, 20
	
		NOES, 5

	Andrew Barr
	Laura Nuttall
	
	Peter Cain
	

	Yvette Berry
	Suzanne Orr
	
	Ed Cocks
	

	Andrew Braddock
	Mark Parton
	
	Jeremy Hanson
	

	Joy Burch
	Marisa Paterson
	
	Elizabeth Kikkert
	

	Leanne Castley
	Michael Pettersson
	
	James Milligan
	

	Tara Cheyne
	Shane Rattenbury
	
	
	

	Jo Clay
	Chris Steel
	
	
	

	Emma Davidson
	Rachel Stephen-Smith
	
	
	

	Mick Gentleman
	Rebecca Vassarotti
	
	
	

	Nicole Lawder
	
	
	
	

	Elizabeth Lee
	
	
	
	


And so it was resolved in the affirmative—Bill, as amended, agreed to.
	6	QUESTIONS
Questions without notice being asked—
Paper: Ms Lee, by leave, presented the following paper:
Supreme Court of the ACT—Form 3.45 Originating application—judicial review No SC 354 of 2023, and associated records of proceedings.
Questions continued.
	7	NORTH CANBERRA HOSPITAL ASSESSMENT RATINGS REPORT—QUESTION TAKEN ON NOTICE—ANSWER—EXPLANATION
Ms Castley, pursuant to standing order 118A, asked Ms Stephen-Smith (Minister for Health) for an explanation concerning the answer to a question taken on notice on 4 June 2024 regarding the recent assessment ratings report of the North Canberra Hospital.
Ms Stephen-Smith gave an explanation.
	8	MOTION—LEAVE NOT GRANTED
Ms Lee (Leader of the Opposition) sought leave to move a motion regarding a referral to a standing committee.
Objection being raised, leave not granted.
	9	SUSPENSION OF STANDING ORDERS MOVED—PRECEDENCE TO MOTION
Ms Lee (Leader of the Opposition) moved—That so much of the standing orders be suspended as would prevent Ms Lee from moving a motion regarding a referral to a standing committee.
Debate ensued.
Question—put.
The Assembly voted—
		AYES, 9
	
		NOES, 16

	Peter Cain
	
	
	Andrew Barr
	Suzanne Orr

	Leanne Castley
	
	
	Yvette Berry
	Marisa Paterson

	Ed Cocks
	
	
	Andrew Braddock
	Michael Pettersson

	Jeremy Hanson
	
	
	Joy Burch
	Shane Rattenbury

	Elizabeth Kikkert
	
	
	Tara Cheyne
	Chris Steel

	Nicole Lawder
	
	
	Jo Clay
	Rachel Stephen-Smith

	Elizabeth Lee
	
	
	Emma Davidson
	Rebecca Vassarotti

	James Milligan
	
	
	Mick Gentleman
	

	Mark Parton
	
	
	Laura Nuttall
	


And so it was negatived.
	10	EARLY CHILDHOOD EDUCATION TRAINING—SUPPORT
Miss Nuttall, pursuant to notice, moved—That this Assembly:
notes:
(a)	all children in the ACT deserve opportunities that set them up for success in life;
(b)	the Commonwealth Government’s Early Years Strategy 2024-2034 recognises that the early years have the greatest impact on child development, and are a once in a lifetime critical window of the fastest brain development;
(c)	the ACT Government’s Set up for Success Strategy recognises that children who access play-based learning guided by qualified educators develop stronger emotional and cognitive abilities;
(d)	the draft report of the Productivity Commission’s inquiry into Australia’s early childhood education and care (ECEC) system recommends up to 30 hours per week of quality ECEC for all children aged 0-5 years, and notes “the number of people commencing and completing qualifications is lower than is likely needed to satisfy demand”;
(e)	currently in the ACT, all three year old children are entitled to 300300 hours per year, and three year old children experiencing vulnerability or disadvantage and all four year old children are entitled to 15 hours per week, of publicly funded ECEC;
(f)	high quality ECEC requires passionate and skilled teams of early childhood educators and support staff, as recognised by the Commonwealth’s National ECEC Workforce Strategy (2022-2031) and ACT Government’s ECEC Workforce Strategy (2023–25);
(g)	annually, the ACT Government’s Early Childhood Degree Scholarship Program provides 16 ECEC educators with $25,000 of support throughout their degree for their professional development, and $4,000 of support to employers to backfill staff; and
(h)	while ECEC educators are in significant demand, the current fee-free TAFE scheme supported by the Commonwealth Government offers up to only 600 places per semester across 34 courses of which two are ECEC courses. This does not guarantee every ECEC student fee-free TAFE; and
calls on the ACT Government to:
(a)	continue supporting and expanding fee-free TAFE places for eligible students to gain qualifications in early childhood education and care;
(b)	advocate for the Commonwealth Government to ensure temporary visa holders are eligible for fee-free TAFE for ECEC courses;
(c)	increase the value of scholarships available under the Early Childhood Degree Scholarship Program to ensure they support student needs;
(d)	increase the amount of financial support to employers to backfill staff undertaking professional development under the Early Childhood Degree Scholarship Program to ensure it covers reasonable employer costs;
(e)	review application eligibility criteria for the Early Childhood Degree Scholarship Program;
(f)	review with a view to increase the number of scholarships to be awarded per calendar year under the Early Childhood Degree Scholarship Program to ensure it is consistent with demand for ECEC educators;
(g)	continue to collaborate with and support all ECEC service providers and peak bodies in the ACT to navigate workforce challenges associated with an increased demand for ECEC services;
(h)	develop pathways for early childhood teachers to achieve Highly Accomplished and Lead Teacher certification;
(i)	advocate to the Commonwealth Government to expand eligibility for payments for all ECEC students on placements; and
(j)	report back to the Assembly by the last sitting day of September 2024. 
Debate ensued.
Question—put and passed.
	11	HUMAN RESOURCES INFORMATION MANAGEMENT SYSTEM PROGRAM
Mr Cain, pursuant to notice, moved—That this Assembly:
1. notes:
(a)	in June 2023, the ACT Government abandoned the $78 million delivery of the Human Resource Information Management System (HRIMS) Program;
(b)	the original HRIMS Program was costed at $15 million in the 2017-18 ACT Budget, representing a cost blowout in excess of $63 million;
(c)	only one module of the HRIMS Program, the Learning Management System, was delivered, with the remaining ten modules abandoned following a series of reviews commissioned by the ACT Government following the identification of issues associated with implementing the Program;
(d)	the reviews included the SAP Design Review, Deloitte Program Review, and the Leeper Report; and
(e)	the SAP Design Review is the only review that has not been published online and remains unavailable to the public;
further notes:
(a)	the ACT Auditor-General published the Performance Audit Report No 10/2023 into the Human Resources Information Management System Program;
(b)	the Report considered the effectiveness of the ACT Government’s planning for, and management of, the HRIMS Program;
(c)	the Report found that the HRIMS Program was a “significant failure for the Territory” and “characterised by multiple failures at all levels”;
(d)	the ACT Government is currently planning and implementing the new Payroll Capability and Human Resource Management (PC-HRM) Program;
(e)	the PC-HRM Program is the replacement program intended to deliver essential human resources and payroll elements required by the ACT Public Service;
(f)	during a recent Standing Committee on Public Accounts hearing, the Acting Auditor-General confirmed that the PC-HRM Program would only deliver some of the upgrades to the current system;
(g)	the Auditor-General’s report noted that the 2023-24 Budget Business Case for the PC-HRM Program estimated an additional cost of $65.12 million; and
(h)	by the finalisation of the PC-HRM Project, the ACT Government will have spent over $140 million on the delivery of upgrades only to have ended up with the original system; and
calls on the ACT Government to: 
(a)	table and publish online all reviews and reports authorised by the ACT Government relating to the HRIMS Program to this Assembly by 30 June 2024; and
(b)	table monthly progress reports on the new PC-HRM Program.
Debate ensued.
Mr Steel (Special Minister of State) moved the following amendment: Omit all text after “That this Assembly”, substitute:
“(1)	notes:
(a)	that through the 2023-24 ACT Budget, the ACT Government abandoned the $78 million-delivery of the Human Resource Information Management System (HRIMS) Program;
(b)	as part of the 2017-18 ACT Budget, the Territory appropriated $15 million for the HRIMS Program;
(c)	as part of the 2019-2020 ACT Budget, the Territory appropriated a further $49.59 million after further planning work took place that assessed initial cost estimates had not considered the full complexity and extent of the integration and development needed;
(d)	following the reset of the HRIMS Program in 2021, a further appropriation of $3.7 million was made by the Territory in the 2022-23 ACT Budget to assess the progress made by the program to date and identify the time and cost required to finalise and deliver the program;
(e)	only one module of the HRIMS Program, the Learning Management System, was delivered, with the remaining ten modules abandoned following a series of reviews commissioned by the ACT Government following the identification of issues associated with implementing the Program;
(f)	the reviews included the SAP Design Review, Deloitte Program Review, and the Leeper Report; and
(g)	the ACT Government has made the external Deloitte Program Review and Leeper Report available online for public scrutiny;
(2)	further notes:
(a)	the ACT Auditor-General published the Performance Audit Report No 10/2023 into the Human Resources Information Management System Program;
(b)	the Report considered the effectiveness of the ACT Government’s planning for, and management of, the HRIMS Program;
(c)	the Report found that the HRIMS Program was a “significant failure for the Territory” and “characterised by multiple failures at all levels”;
(d)	the ACT Government is currently planning and implementing the new Payroll Capability and Human Resource Management (PC-HRM) Program;
(e)	the PC-HRM Program is the replacement program intended to deliver essential human resources and payroll elements required by the ACT Public Service, including a new time-and-attendance system;
(f)	that the new PC-HRM Program will only deliver some of the intended functionality of the previous HRIMS program; and
(g)	the Auditor-General’s report noted that the 2023-24 Budget Business Case for the PC-HRM Program estimated an additional cost of $65.12 million, subject to any procurement process; and
(3)	calls on the ACT Government to:
(a)	continue implementing reform to ICT project management and governance and capability uplift across the ACT Public Service;
(b)	table the SAP Design Review in the Assembly upon passage of this motion; and
(c)	provide the Assembly an update on the delivery of the new PC-HRM Program before the last sitting day of the Tenth Assembly.”.
Debate continued.
Question—put.
The Assembly voted—
		AYES, 16
	
		NOES, 9

	Andrew Barr
	Suzanne Orr
	
	Peter Cain
	

	Yvette Berry
	Marisa Paterson
	
	Leanne Castley
	

	Andrew Braddock
	Michael Pettersson
	
	Ed Cocks
	

	Joy Burch
	Shane Rattenbury
	
	Jeremy Hanson
	

	Tara Cheyne
	Chris Steel
	
	Elizabeth Kikkert
	

	Jo Clay
	Rachel Stephen-Smith
	
	Nicole Lawder
	

	Emma Davidson
	Rebecca Vassarotti
	
	Elizabeth Lee
	

	Mick Gentleman
	
	
	James Milligan
	

	Laura Nuttall
	
	
	Mark Parton
	


And so it was resolved in the affirmative.
Question—That the motion, as amended, viz:
“That this Assembly”:
(1)	notes:
(a)	that through the 2023-24 ACT Budget, the ACT Government abandoned the $78 million-delivery of the Human Resource Information Management System (HRIMS) Program;
(b)	as part of the 2017-18 ACT Budget, the Territory appropriated $15 million for the HRIMS Program;
(c)	as part of the 2019-2020 ACT Budget, the Territory appropriated a further $49.59 million after further planning work took place that assessed initial cost estimates had not considered the full complexity and extent of the integration and development needed;
(d)	following the reset of the HRIMS Program in 2021, a further appropriation of $3.7 million was made by the Territory in the 2022-23 ACT Budget to assess the progress made by the program to date and identify the time and cost required to finalise and deliver the program;
(e)	only one module of the HRIMS Program, the Learning Management System, was delivered, with the remaining ten modules abandoned following a series of reviews commissioned by the ACT Government following the identification of issues associated with implementing the Program;
(f)	the reviews included the SAP Design Review, Deloitte Program Review, and the Leeper Report; and
(g)	the ACT Government has made the external Deloitte Program Review and Leeper Report available online for public scrutiny;
(2)	further notes:
(a)	the ACT Auditor-General published the Performance Audit Report No 10/2023 into the Human Resources Information Management System Program;
(b)	the Report considered the effectiveness of the ACT Government’s planning for, and management of, the HRIMS Program;
(c)	the Report found that the HRIMS Program was a “significant failure for the Territory” and “characterised by multiple failures at all levels”;
(d)	the ACT Government is currently planning and implementing the new Payroll Capability and Human Resource Management (PC-HRM) Program;
(e)	the PC-HRM Program is the replacement program intended to deliver essential human resources and payroll elements required by the ACT Public Service, including a new time-and-attendance system;
(f)	that the new PC-HRM Program will only deliver some of the intended functionality of the previous HRIMS program; and
(g)	the Auditor-General’s report noted that the 2023-24 Budget Business Case for the PC-HRM Program estimated an additional cost of $65.12 million, subject to any procurement process; and
(3)	calls on the ACT Government to:
(a)	continue implementing reform to ICT project management and governance and capability uplift across the ACT Public Service;
(b)	table the SAP Design Review in the Assembly upon passage of this motion; and
(c)	provide the Assembly an update on the delivery of the new PC-HRM Program before the last sitting day of the Tenth Assembly.”—
be agreed to—put and passed.
	12	PRESENTATION OF PAPER
Mr Steel (Special Minister of State) presented the following paper:
ACT Government HRIMS Programme: Design Review, prepared by SAP Services, dated February 2022.
	13	PRESENTATION OF PAPER
Ms Stephen-Smith (Minister for Health) presented the following paper:
National Safety and Quality Health Service Standards 2.1 Short Notice Assessment—Assessment Ratings Report—North Canberra Hospital, prepared by the Australian Council on Healthcare Standards, dated 6 March 2024.
	14	INDEPENDENT COMPETITION AND REGULATORY COMMISSION AMENDMENT BILL 2024
The order of the day having been read for the resumption of the debate on the question—That this Bill be agreed to in principle—
Debate resumed.
Question—That this Bill be agreed to in principle—put and passed.
Leave granted to dispense with the detail stage.
Question—That this Bill be agreed to—put and passed.
	15	CRIMES (SENTENCE ADMINISTRATION) AMENDMENT BILL 2024
The order of the day having been read for the resumption of the debate on the question—That this Bill be agreed to in principle—
Debate resumed.
Question—That this Bill be agreed to in principle—put and passed.
Leave granted to dispense with the detail stage.
Question—That this Bill be agreed to—put and passed.
	16	MEMBERS’ STATEMENTS
Members’ statements were made.
	17	ADJOURNMENT
Mr Gentleman (Manager of Government Business) moved—That the Assembly do now adjourn.
Debate ensued.
Paper: Dr Paterson, by leave, presented the following paper:
Mental health—Notification of appointment cancellation— Copy of MyDHR message, dated 5 June 2024.
Debate continued.
Question—put and passed.
And then the Assembly, at 5.30 pm, adjourned until tomorrow at 10 am.

MEMBERS’ ATTENDANCE:  All Members were present at some time during the sitting.

Tom Duncan
Clerk of the Legislative Assembly
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[bookmark: Schedule4]	SCHEDULES OF AMENDMENTS
[bookmark: Schedule1]Schedule 1
VOLUNTARY ASSISTED DYING BILL 2023 
Amendments circulated by the Minister for Human Rights

Clause 126
Page 90, line 1—
omit clause 126, substitute
[bookmark: _Toc149308863]126	People engaging in conduct under Act
A person is not civilly or criminally liable for conduct engaged in under this Act if the person engages in the conduct honestly and on reasonable grounds.

Clause 127
Page 90, line 7—
[oppose the clause]

Clauses 128 and 129
Page 90, line 15—
omit clauses 128 and 129, substitute
128	Health practitioners and ambulance service members
	(1)	A health practitioner or ambulance service member is not civilly or criminally liable for not administering life sustaining treatment to an individual if the health practitioner or ambulance service member believes on reasonable grounds that the individual—
	(a)	is dying after self‑administering or being administered with an approved substance in accordance with this Act; and
	(b)	has not requested the administration of life sustaining treatment.
	(2)	In this section:
health practitioner means a person registered under the Health Practitioner Regulation National Law (ACT) to practise a health profession, including a student.
Note	The Health Practitioner Regulation National Law (ACT) Act 2010, s 6 applies the Health Practitioner Regulation National Law set out in the Health Practitioner Regulation National Law Act 2009 (Qld), schedule as if it were an ACT law called the Health Practitioner Regulation National Law (ACT).
member, of the ambulance service—see the Emergencies Act 2004, dictionary.
129	Engaging in conduct under Act not breach of professional standards etc
	(1)	This section applies if a person, honestly and on reasonable grounds, engages in conduct under this Act.
	(2)	The conduct is not, in itself—
	(a)	a breach of professional ethics or standards or any principles of conduct applicable to the person’s employment; or
	(b)	professional misconduct or unprofessional conduct.

Clause 130
Page 92, line 7—
omit
Nothing in section 125, section 126 or section 127
substitute
To remove any doubt, nothing in this part

Clause 130 (c)
Page 92, line 17—
omit clause 130 (c), substitute
	(c)	the making of a corruption complaint under the Integrity Commission Act 2018; or
	(d)	the referral of an issue under section 114 (1) (c) (Functions of board); or
	(e)	any other referral (however described) under a law applying in the ACT; or
	(f)	the making of any other complaint (however described) under a law applying in the ACT.

Clause 133 (2)
Page 94, line 13—
omit clause 133 (2), substitute
	(2)	If the reviewable decision is a decision mentioned in schedule 1, items 1, 3, 5, 7, 9, 11, 13, 15, 17 or 19, an application must be made not later than 5 days after the later of—
	(a)	the day the individual is given a copy of the relevant report; and
	(b)	the day the affected person making the application for review becomes aware of the reviewable decision.
	(3)	If the reviewable decision is a decision mentioned in schedule 1, items 2, 4, 6, 8, 10, 12, 14, 16, 18 or 20, an application must be made not later than 28 days after the later of—
	(a)	the day the individual is given a copy of the relevant report; and
	(b)	the day the affected person making the application for review becomes aware of the reviewable decision.
	(4)	In this section:
relevant report means—
	(a)	for a decision mentioned in schedule 1, items 1 to 6—the first assessment report for the individual; or
	(b)	for a decision mentioned in schedule 1, items 7 to 12—the consulting assessment report for the individual; or
	(c)	for a decision mentioned in schedule 1, items 13 to 20—the final assessment report for the individual.

Clause 142 (1) (a)
Page 98, line 15—
omit
items 1, 4 or 7
substitute
items 1, 2, 7, 8, 13, 14, 17 or 18

Clause 142 (1) (b)
Page 98, line 21—
omit
items 2, 5 or 8
substitute
items 3, 4, 9, 10, 15, 16, 19 or 20

Clause 142 (1) (c)
Page 99, line 1—
omit
items 3 or 6
substitute
items 5, 6, 11 or 12

Clause 144 (2)
Page 100, line 14—
omit
items 1 to 6
substitute
items 1 to 12

Clause 144 (3)
Page 100, line 19—
omit
items 7 or 8
substitute
items 13 to 20

Clause 146 (2)
Page 101, line 19—
omit
2 working
substitute
4 business

Clause 150 (1) and (2)
Page 103, lines 7 and 9—
omit
a relevant provision of

Clause 150 (3), definition of relevant provision
Page 103, line 14—
omit

Clause 152
Page 104, line 23—
omit clause 152, substitute
[bookmark: _Toc149308894]152	Requirements for health professionals when raising voluntary assisted dying as an end of life choice
	(1)	A doctor or nurse practitioner may raise voluntary assisted dying with an individual for the individual to consider their end of life choices only if the doctor or nurse practitioner—
	(a)	knows or believes on reasonable grounds that the individual has been diagnosed with a condition or conditions mentioned in section 11 (1) (b); and
	(b)	is satisfied that they have the expertise to appropriately discuss treatment and palliative care options with the individual; and
	(c)	takes reasonable steps to ensure the individual knows of—
	(i)	the treatment options available for the condition or conditions; and
	(ii)	the likely outcome of the treatment options; and
	(iii)	the palliative care options available to the individual; and
	(iv)	the likely outcome of the palliative care options.
	(2)	A relevant health professional may raise voluntary assisted dying with an individual for the individual to consider their end of life choices only if the relevant health professional—
	(a)	knows or believes on reasonable grounds that the individual has been diagnosed with a condition or conditions mentioned in section 11 (1) (b); and
	(b)	takes reasonable steps to ensure the individual knows that—
	(i)	treatment and palliative care options are available to the individual; and
	(ii)	the individual should discuss the options with their treating doctor.
	(3)	In this section:
relevant health professional means—
	(a)	a counsellor who meets the requirements prescribed by regulation; or
	(b)	a health practitioner other than a doctor or nurse practitioner who may raise voluntary assisted dying with an individual under subsection (1); or
	(c)	a social worker who meets the requirements prescribed by regulation; or
	(d)	any other health professional prescribed by regulation.

Clause 159 (2)
Page 110, line 19—
omit clause 159 (2), substitute
	(2)	The first review must include a review in relation to the following matters:
	(a)	section 11 (2A), definition of advanced;
	(b)	whether an individual should be allowed access to voluntary assisted dying under this Act if the individual—
	(i)	has lived in the ACT for less than 12 months and is not eligible for an exemption under section 151; or
	(ii)	is a child with decision-making capacity in relation to voluntary assisted dying; or
	(iii)	seeks to access voluntary assisted dying through advanced care planning.

Schedule 1
Page 113, line 1—
omit schedule 1, substitute
Schedule 1	Reviewable decisions—coordinating practitioner, consulting practitioner and administering practitioner decisions

(see pt 10)

	column 1
item
	column 2
section
	column 3
reviewable decision
	column 4
decision-maker

	1
	16 (1) (a)
	individual meets the eligibility requirement mentioned in s 11 (1) (d)
	individual’s coordinating practitioner

	2
	16 (1) (a)
	individual does not meet the eligibility requirement mentioned in s 11 (1) (d)
	individual’s coordinating practitioner

	3
	16 (1) (a)
	individual meets the eligibility requirement mentioned in s 11 (1) (e)
	individual’s coordinating practitioner

	4
	16 (1) (a)
	individual does not meet the eligibility requirement mentioned in s 11 (1) (e)
	individual’s coordinating practitioner

	5
	16 (1) (a)
	individual meets the eligibility requirement mentioned in s 11 (1) (f) (i)
	individual’s coordinating practitioner

	6
	16 (1) (a)
	individual does not meet the eligibility requirement mentioned in s 11 (1) (f) (i)
	individual’s coordinating practitioner

	7
	23 (1) (a)
	individual meets the eligibility requirement mentioned in s 11 (1) (d)
	individual’s consulting practitioner

	8
	23 (1) (a)
	individual does not meet the eligibility requirement mentioned in s 11 (1) (d)
	individual’s consulting practitioner

	9
	23 (1) (a)
	individual meets the eligibility requirement mentioned in s 11 (1) (e)
	individual’s consulting practitioner

	10
	23 (1) (a)
	individual does not meet the eligibility requirement mentioned in s 11 (1) (e)
	individual’s consulting practitioner

	11
	23 (1) (a)
	individual meets the eligibility requirement mentioned in s 11 (1) (f) (i)
	individual’s consulting practitioner

	12
	23 (1) (a)
	individual does not meet the eligibility requirement mentioned in s 11 (1) (f) (i)
	individual’s consulting practitioner

	13
	35
	individual meets the final assessment requirement mentioned in s 31 (a)
	individual’s coordinating practitioner

	14
	35
	individual does not meet the final assessment requirement mentioned in s 31 (a)
	individual’s coordinating practitioner

	15
	35
	individual meets the final assessment requirement mentioned in s 31 (b)
	individual’s coordinating practitioner

	16
	35
	individual does not meet the final assessment requirement mentioned in s 31 (b)
	individual’s coordinating practitioner

	17
	59 (1) (f) (i)
	individual meets the final assessment requirement mentioned in s 31 (a)
	individual’s coordinating practitioner

	18
	59 (1) (f) (i)
	individual does not meet the final assessment requirement mentioned in s 31 (a)
	individual’s coordinating practitioner

	19
	59 (1) (f) (i)
	individual meets the final assessment requirement mentioned in s 31 (b)
	individual’s coordinating practitioner

	20
	59 (1) (f) (i)
	individual does not meet the final assessment requirement mentioned in s 31 (b)
	individual’s coordinating practitioner



Schedule 3, part 3.3
Amendment 3.5
Page 117, line 21—
omit amendment 3.5, substitute
[3.5]	New section 13 (1A)
insert
	(1A)	However, subsection (1) (i) does not apply in relation to a person who has self‑administered, or been administered, an approved substance in accordance with the Voluntary Assisted Dying Act 2023.
[3.5A]	Section 13 (4), definition of operation or procedure, except note
substitute
operation or procedure—
	(a)	means—
	(i)	an operation of a medical, surgical, dental or similar nature; or
	(ii)	an invasive medical or diagnostic procedure; but
	(b)	does not include the administration of an approved substance by or to a person in accordance with the Voluntary Assisted Dying Act 2023.

Schedule 3, proposed new part 3.4A
Page 118, line 10—
insert
Part 3.4A	Medicines, Poisons and Therapeutic Goods Act 2008
[3.6A]	Section 20 (1), examples for par (b), new example 3
insert
3	the person is authorised under the Voluntary Assisted Dying Act 2023, s 63C to administer the medicine

Schedule 3
Amendment 3.7
Page 118, line 12—
omit
[3.7]	New section 37 (da)
substitute
[3.7]	New section 37 (1) (da)

Dictionary, note, proposed new dot point
Page 119, line 8—
insert
business day

Dictionary, definition of practitioner administration decision
Page 122, line 7—
omit the definition, substitute
practitioner administration decision means a decision made by an individual under section 42 (1) (b) or section 43 (1) (a).

Dictionary, definition of self-administration decision
Page 123, line 7—
omit the definition, substitute
self‑administration decision means a decision made by an individual under section 42 (1) (a) or section 43 (1) (b).

Dictionary, definition of working day
Page 123, line 11—
omit
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Clause 146 (3)
Page 101, line 23—
omit
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Clause 159 (2)
Page 110, line 19—
omit
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