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Resolution of appointment
On 13 December 2016, the ACT Legislative Assembly agreed by resolution to establish legislative and general purpose standing committees to inquire into and report on matters referred to them by the Assembly or matters that are considered by the committees to be of concern to the community, including: 
A Standing Committee on Education, Employment and Youth Affairs (the Committee) to examine matters related to early childhood education and care, primary, secondary, post secondary and tertiary education, non-government education; industrial relations and work safety; and youth services. 
[bookmark: _Toc502671585][bookmark: _Toc502671764][bookmark: _Toc502671869][bookmark: _Toc502672802]The Legislative Assembly agreed that each committee shall have power to consider and make use of the evidence and records of the relevant standing committees appointed during the previous Assembly.[footnoteRef:1] [1:  Legislative Assembly for the ACT, Minutes of Proceedings No. 2, 13 December 2016, pp. 13-16, available at: https://www.parliament.act.gov.au/__data/assets/pdf_file/0008/1017980/MoP002F1.pdf. ] 

[bookmark: _Toc36023293]Terms of reference 
At its meeting on Thursday, 24 October 2019, the Assembly passed the following resolution:
1. The annual and financial reports for the financial year 2018-2019 and for the calendar year 2018 presented to the Assembly pursuant to the Annual Reports (Government Agencies) Act 2004 stand referred to the standing committees, on presentation, in accordance with the schedule below:
2. The annual report of ACT Policing stands referred to the Standing Committee on Justice and Community Safety;
3. Notwithstanding standing order 229, only one standing committee may meet for the consideration of the inquiry into the calendar years 2018 and financial year 2018-2019 annual and financial reports at any given time;
4. Standing committees are to report to the Assembly on financial year reports by the last sitting day in March 2020, and on calendar year reports for 2018 by the last sitting day in March 2020; and
5. The foregoing provisions of this resolution have effect notwithstanding anything contained in the standing orders.[footnoteRef:2] [2:  Legislative Assembly for the ACT, Minutes of Proceedings No. 119, 24 October 2019, available at: https://www.parliament.act.gov.au/__data/assets/pdf_file/0011/1435745/MoP119F2.pdf] 


The following Annual Reports were referred to the Standing Committee on Education, Employment and Youth Affairs.
	Annual Report (in alphabetical order)
	Reporting area
	Ministerial Portfolio(s)

	ACT Building and Construction Industry Training Fund Authority
	 
	Minister for Tertiary Education

	ACT Long Service Leave Authority
	 
	Minister for Employment and Workplace Safety

	Canberra Institute of Technology (2018)
	 
	Minister for Tertiary Education

	Chief Minister, Treasury and Economic Development Directorate
	Higher Education, Training and Research
	Minister for Tertiary Education

	Chief Minister, Treasury and Economic Development Directorate
	Public Sector Workers Compensation Fund
	Minister for Employment and Workplace Safety

	Chief Minister, Treasury and Economic Development Directorate
	Workforce Injury Management and Industrial Relations Policy
	Minister for Employment and Workplace Safety

	Education Directorate
	ACT Teacher Quality Institute
	Minister for Education and Early Childhood Development

	Education Directorate
	Board of Senior Secondary Studies
	Minister for Education and Early Childhood Development

	Education Directorate
	Disability Education in Schools
	Minister for Education and Early Childhood Development

	Education Directorate
	Non-Government School Education
	Minister for Education and Early Childhood Development

	Education Directorate
	Public High School Education
	Minister for Education and Early Childhood Development

	Education Directorate
	Public Primary School Education
	Minister for Education and Early Childhood Development

	Education Directorate
	Public Secondary College Education
	Minister for Education and Early Childhood Development

	University of Canberra
	 
	Minister for Tertiary Education

	Worksafe Commissioner
	 
	Minister for Employment and Workplace Safety


[bookmark: _Toc36023294]Acronyms
	Assembly
	Legislative Assembly for the Australian Capital Territory

	ACTPS
	ACT Public Service 

	ATAR
	Australian Tertiary Admission Rank

	[bookmark: RowTitle_Acronyms]BCITFA
	The ACT Building and Construction Industry Training Fund Authority 

	BSSS
	The ACT Board of Senior Secondary Studies

	CES
	Continuum of Education Support

	CIT
	Canberra Institute of Technology

	CMTEDD
	Chief Minister, Treasury and Economic Development Directorate 

	COAG
	Council of Australian Governments

	Committee
	Standing Committee on Education, Employment and Youth Affairs

	CTP
	Compulsory Third Party insurance

	Directions
	Annual Reports Directions

	ELC
	Early Learning Centre

	MLA
	Member of the Legislative Assembly 

	NAPLAN
	National Assessment Program – Literacy and Numeracy

	PBL
	Positive Behaviour for Learning

	PEA
	Priority Enrolment Areas

	RTO
	Registered Training Organisation

	TAFE
	Technical and Further Education

	UC
	University of Canberra

	VET
	Vocational Education and Training 
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[bookmark: _Toc36023295]Recommendations
Recommendation 1
2.12	The Committee recommends that the Government update the Assembly by the end of first term 2020 with the number of three-year-old students who were offered placements in an ACT government school in a preschool program and how many three-year-old students were enrolled.
Recommendation 2
2.13	The Committee recommends that the Government report to the Assembly by the end of first term 2020 on the ACT schools that are accepting placements for three-year-olds in 2020 and 2021.
Recommendation 3
2.19	The Committee recommends that the Education Directorate collect centrally and include in its Annual Report details of the flexible learning and alternative education options on offer to ACT students including the number of students; range of school years; and, number of teachers.
Recommendation 4
2.20	The Committee recommends that the Government report to the Assembly by the last sitting day of June 2020, what curriculum programme is being used in flexible learning classes.
Recommendation 5
2.21	The Committee recommends that the Government report to the Assembly by the last sitting day of June 2020, on additional training and qualifications provided to or required by teachers engaged in flexible learning education settings in the ACT.
Recommendation 6
2.24	The Committee recommends that the Government report to the Assembly by the last sitting day of June 2020 on how many schools are now using the Positive Behaviour for Learning (PBL) module and how many teachers have received training in PBL.
Recommendation 7
2.25	The Committee recommends that the Education Directorate work to ensure that schools have access to youth workers, social workers and chaplains, as well as psychologists, if requested by students or staff.
Recommendation 8
2.28	The Committee recommends that the Government report to the Assembly by the last sitting day of June 2020 on progress in adopting the recommendations outlined in the Committee Report into the Management and Minimisation of Bullying and Violence in ACT schools.
Recommendation 9
2.32	The Committee recommends that the Education Directorate Annual Report should, in future, include some measure of learning gain for colleges.
Recommendation 10
2.35	The Committee recommends that the Education Directorate continue to roll out the University of Canberra Affiliated Schools Program.
Recommendation 11
2.39	The Committee recommends that the ACT Government continues to provide flexible and secure employment options for workers.
Recommendation 12
5.12	The Committee recommends that the ACT Government continue to support the expansion of the higher education sector and University of Canberra.
Recommendation 13
5.13	The Committee recommends that the ACT Government explore further options to collaborate with the University of Canberra.
STANDING COMMITTEE ON EDUCATION, EMPLOYMENT AND YOUTH AFFAIRS

REPORT ON ANNUAL AND FINANCIAL REPORTS 2018-2019


[bookmark: _Toc36023296]Introduction
On Thursday 24 October 2019, the Legislative Assembly for the Australian Capital Territory (the Assembly) referred the annual and financial reports for the financial year 2018-19 and for the calendar year 2018 of all ACT Government agencies to the relevant standing committees of the Assembly for inquiry and reporting.[footnoteRef:3] [3:  Legislative Assembly for the ACT, Minutes of Proceedings No. 119, 24 October 2019, available at: https://www.parliament.act.gov.au/__data/assets/pdf_file/0011/1435745/MoP119F.pdf] 

The following annual reports and parts of reports were referred to, and examined by, the Standing Committee on Education, Employment and Youth Affairs (the Committee) and were the subject of public hearings in November 2019:
Education Directorate including Early Childhood Policy and Regulation, ACT Teacher Quality Institute; Board of Senior Secondary Studies;[footnoteRef:4] [4:  Education Directorate, Annual Report 2018-19, available at: https://www.education.act.gov.au/__data/assets/pdf_file/0009/1429812/ACT-Education-Directorate-Annual-Report-2018-19.pdf] 

Chief Minister, Treasury and Economic Development Directorate: ACT Long Service Leave Authority, Public Sector Workers Compensation Fund, Workforce Injury Management and Industrial Relations Policy, Worksafe Commissioner;[footnoteRef:5] [5:  Chief Minister, Treasury and Economic Development Directorate, Annual Report 2018-19, available at: https://www.cmtedd.act.gov.au/__data/assets/pdf_file/0009/1429767/Volume-1-CMTEDD-Annual-Report-2018-19.pdf] 

ACT Building and Construction Industry Training Fund Authority;[footnoteRef:6] [6:  ACT Building and Construction Industry Training Fund Authority, Annual Report 2018-2019, available at: https://www.trainingfund.com.au/storage/actbcitfa-ar-2018-2019-for-web.pdf] 

Canberra Institute of Technology (calendar year 2018);[footnoteRef:7] and, [7:  Canberra Institute of Technology, Annual Report 2018, available at: https://cit.edu.au/__data/assets/pdf_file/0012/188679/190109_CIT_2018_Annual_Report_WEB.pdf] 

University of Canberra (calendar year 2018).[footnoteRef:8] [8:  University of Canberra, Annual Report 2018, available at: <https://www.canberra.edu.au/about-uc/policy-and-legislation/key-university-documents/annual-reports/docs/UCCOR0478_AR2018V1_DIGITAL.pdf>] 

Conduct of the inquiry
The Committee held public hearings on 8 and 14 November 2019. A list of witnesses who appeared before the Committee is at Appendix A to this report. 
Transcripts of the hearings can be accessed on the ACT Legislative Assembly website.[footnoteRef:9]  [9:  Hansard transcripts of the hearings available at: http://www.hansard.act.gov.au/hansard/2017/comms/default.htm#education. ] 

The Committee did not call for public submissions. 
A total of 18 questions were taken on notice during the hearings. 17 supplementary questions (some with multiple parts) were asked and answered. 
Table 1 illustrates the breakdown of questions by portfolio:
Table 1 – Summary of Questions by Portfolio
	Portfolio
	Questions Taken on Notice
	Questions on Notice (supplementary questions)

	Minister for Education and Early Childhood Development
	9
	8

	Minister for Employment and Workplace Safety
	2
	1

	Minister for Tertiary Education
	5
	0

	University of Canberra 
	2
	8


A full list of questions taken on notice and supplementary questions is available at Appendix B. All responses to the questions are available on the Inquiry webpage.[footnoteRef:10] [10:  ACT Legislative Assembly, EEYA, Inquiry into Annual and Financial Reports 2018-2019, ‘Questions on Notice’, available at: https://www.parliament.act.gov.au/in-committees/standing-committees-current-assembly/standing-committee-on-education,-employment-and-youth-affairs/inquiry-into-annual-and-financial-reports-2017-2019 ] 
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Structure of this report
This report is presented in six chapters:
Chapter 1 – Introduction
Chapter 2 – Education and Early Childhood Development
Chapter 3 – Employment and Workplace Safety
Chapter 4 – Tertiary Education (Skills)
Chapter 5 – Tertiary Education (University of Canberra)
Chapter 6 – Conclusion
Purpose and intent of annual reporting
The Annual Reports (Government Agencies) Act 2004 sets the framework for annual reporting across the ACT public sector. The Annual Reports Act provides that the Chief Minister must make directions to set the form and content of annual reports.[footnoteRef:11] [11:  Annual Reports (Government Agencies) Notice 2019, Notifiable Instrument NI2019-296, p. 5.] 

The Directions specify that annual reports are reports from agency heads to their responsible Minister, the Legislative Assembly and the public that provide a detailed description of the agency’s activities during a reporting year. The primary purpose of an annual report is accountability. 
The Directions state that the focus of an agency’s annual report should be on information that is relevant to the agency’s:
1) Long term strategic direction and context;
2) Performance analysis against its short-term budget outputs; and
3) Financial management.[footnoteRef:12] [12:  Annual Reports (Government Agencies) Notice 2019, Notifiable Instrument NI2019-296, p. 5.] 

The Directions stipulate the characteristics of effective annual reporting, the required format for reports, compliance, information about publication details, the access and distribution of reports, territory record keeping and the process for corrigenda and receiving feedback. 
Government Budget Papers and Statements of Intent establish core government outcomes and strategic priorities, whilst setting out performance targets and funding appropriations. [footnoteRef:13] [13:  Annual Reports (Government Agencies) Notice 2019, Notifiable Instrument NI2019-296, p. 5.] 

The Committee notes that the Annual Reports considered largely comply with the Directions. 
[bookmark: _Toc502671588][bookmark: _Toc502671766][bookmark: _Toc502671872][bookmark: _Toc502672804][bookmark: _Toc36023297]Education and Early Childhood Development
[bookmark: _Toc36023298]Introduction 
The Minister for Education and Early Childhood Development, Ms Yvette Berry MLA, attended the Committee’s public hearing on Thursday 14 November 2019 to discuss the Education Directorate (the Directorate) Annual Report 2018-2019 (the Annual Report).[footnoteRef:14] [14:  Education Directorate, Annual Report 2018-2019, available at https://www.education.act.gov.au/__data/assets/pdf_file/0009/1429812/ACT-Education-Directorate-Annual-Report-2018-19.pdf. ] 

The Annual Report states the Education Directorate’s purpose is ‘a leading learning organisation where people know they matter, delivering high quality early childhood education and public school education in an accessible and inclusive environment.’[footnoteRef:15] [15:  ACT Government, Education Directorate, Annual Report 2018-2019, p. 12. ] 

The Annual Report informs of the launch of two documents for the Education Directorate: the ACT Government’s Future of Education Strategy and the Education Directorate’s Strategic Plan 2018-21. The Future of Education Strategy was developed collaboratively with industry and students and applies to government and non-government schools. The Strategic Plan identifies the Directorate’s vision to be a leading learning organisation to deliver educational services for every child and young person.[footnoteRef:16] [16:  ACT Government, Education Directorate, Annual Report 2018-2019, p. 11. ] 

In the ACT, there are 135 schools operating. Of these, 88 are public and 47 are non‑government schools.[footnoteRef:17] [17:  ACT Government, Education Directorate, Annual Report 2018-2019, p. 14. ] 

The ACT schools network covers four geographically located networks. These are: the Belconnen Network; the Tuggeranong Network; the South/Weston Network; and, the North Gungahlin Network (Jervis Bay School is included in this network).[footnoteRef:18] [18:  ACT Government, Education Directorate, Annual Report 2018-2019, p. 13. ] 

The Directorate has four divisions, including:
System Policy and Reform; 
Service Design and Delivery;
School Improvement; and,
Business Services.[footnoteRef:19] [19:  ACT Government, Education Directorate, Annual Report 2018-2019, p. 15. ] 

During the public hearing on 14 November 2019, nine Questions were Taken on Notice by the Minister for Education and Early Childhood Development. Eight Questions on Notice (supplementary questions) were asked in writing following the hearing. Answers can be accessed on the Committee website.[footnoteRef:20] [20:  Available at: https://www.parliament.act.gov.au/in-committees/standing-committees-current-assembly/standing-committee-on-education,-employment-and-youth-affairs/inquiry-into-annual-and-financial-reports-2018-2019 ] 

[bookmark: _Toc36023299]Matters considered 
The following matters were discussed with the Minister for Education and Early Childhood Development in relation to the Education Directorate Annual Report 2018-19.
student retention rates including from preschool to primary, primary to high school, between years 7 and 12;[footnoteRef:21] [21:  Transcript of Evidence, 14 November 2019, pp. 69-70.] 

factors affecting retention;[footnoteRef:22] [22:  Transcript of Evidence, 14 November 2019, p. 70.] 

year 12 transitions to further study or work;[footnoteRef:23] [23:  Transcript of Evidence, 14 November 2019, pp. 70-71.] 

strategic planning vision and relationship to school violence;[footnoteRef:24] [24:  Transcript of Evidence, 14 November 2019, pp. 71-72.] 

school chaplaincy program, funding sources, chaplain denomination and school social supports and wellbeing into the future;[footnoteRef:25] [25:  Transcript of Evidence, 14 November 2019, pp. 72-76.] 

loss of Australian Government funding from elimination of chaplaincy program in ACT Government schools;[footnoteRef:26] [26:  Transcript of Evidence, 14 November 2019, pp. 76-78. See also QTON EEYA 10.] 

full registration and provisional registration for teachers through the Teacher Quality Institute;[footnoteRef:27] [27:  Transcript of Evidence, 14 November 2019, p. 79.] 

engagement with the Home Schools’ Association and legislative amendments around home education;[footnoteRef:28] [28:  Transcript of Evidence, 14 November 2019, pp. 79-80.] 

school network expansion and consultation on new schools and demographic projections;[footnoteRef:29] [29:  Transcript of Evidence, 14 November 2019, pp. 80-82.] 

preschool place availability;[footnoteRef:30] [30:  Transcript of Evidence, 14 November 2019, pp. 82-83.] 

University of Canberra affiliated schools program expansion, accountability indicators and criteria for school selection;[footnoteRef:31] [31:  Transcript of Evidence, 14 November 2019, pp. 83-86.] 

Directorate response to the Committee’s report on the management and minimisation of bullying and violence in ACT schools;[footnoteRef:32] [32:  Transcript of Evidence, 14 November 2019, pp. 86-90.] 

PEA exemptions;[footnoteRef:33] [33:  Transcript of Evidence, 14 November 2019, pp. 86-88.] 

offsite program: ‘Mullion’;[footnoteRef:34] [34:  Transcript of Evidence, 14 November 2019, pp. 86-87.] 

parent self-referral portal;[footnoteRef:35] [35:  Transcript of Evidence, 14 November 2019, p. 87.] 

SAS system;[footnoteRef:36] [36:  Transcript of Evidence, 14 November 2019, pp. 87-89] 

anxiety and trauma training;[footnoteRef:37] [37:  Transcript of Evidence, 14 November 2019, pp. 89-90.] 

teacher training choices and Positive Behaviour for Learning (PBL);[footnoteRef:38] [38:  Transcript of Evidence, 14 November 2019, pp. 89-91, 102-103. See also QTON EEYA 11.] 

school psychologist recruitment and ratios;[footnoteRef:39] [39:  Transcript of Evidence, 14 November 2019, pp. 91-92. See also QTON EEYA 12.] 

language teaching plan;[footnoteRef:40] [40:  Transcript of Evidence, 14 November 2019, pp. 92-93.] 

BSSS indigenous culture and language course;[footnoteRef:41] [41:  Transcript of Evidence, 14 November 2019, pp. 93-95.] 

availability and recruitment of language teachers;[footnoteRef:42] [42:  Transcript of Evidence, 14 November 2019, pp. 95-97. See also QTON EEYA 13 and EEYA 14.] 

infrastructure project updates;[footnoteRef:43] [43:  Transcript of Evidence, 14 November 2019, pp. 97-99. See also QTON EEYA 15.] 

Neville Bonner School
Franklin Early Childhood school
new Gungahlin high school
Throsby primary
new northside college
Gungahlin college air-conditioning
School Education Advisory Committee’s (SEAC) Safe and supportive schools final report;[footnoteRef:44] [44:  Transcript of Evidence, 14 November 2019, pp. 99-106, 108-109.] 

support for working with Aboriginal and Torres Strait Islander communities;[footnoteRef:45] [45:  Transcript of Evidence, 14 November 2019, pp. 103-106.] 

devices, cyber safety and access restrictions;[footnoteRef:46] [46:  Transcript of Evidence, 14 November 2019, pp. 106-108.] 

workforce including offers of permanency, casual workforce and recruitment efforts;[footnoteRef:47] [47:  Transcript of Evidence, 14 November 2019, pp. 109-111. See also QTON EEYA 16 and EEYA 17.] 

reporting of learning gains, NAPLAN and ATAR attainment;[footnoteRef:48] [48:  Transcript of Evidence, 14 November 2019, pp. 111-114, 115-116.] 

school leadership and capability;[footnoteRef:49] [49:  Transcript of Evidence, 14 November 2019, pp. 114-116. See also QTON EEYA 18.] 

dyslexia assessment, supports and the Early Years Literacy project;[footnoteRef:50] and [50:  Transcript of Evidence, 14 November 2019, pp. 116-118.] 

school improvement and data use.[footnoteRef:51] [51:  Transcript of Evidence, 14 November 2019, p. 118.] 

The following additional matters were canvassed in Questions on Notice put to the Minister:
education workforce;[footnoteRef:52] [52:  See QON EEYA 27.] 

continuum of education in high schools;[footnoteRef:53] [53:  See QON EEYA 29.] 

early childhood education Advisory Council;[footnoteRef:54] [54:  See QON EEYA 30.] 

ELC for three-year-olds;[footnoteRef:55] [55:  See QON EEYA 31.] 

international students in the ACT;[footnoteRef:56] [56:  See QON EEYA 32.] 

investing in early childhood education;[footnoteRef:57] [57:  See QON EEYA 33.] 

off-campus flexible learning programs;[footnoteRef:58] and [58:  See QON EEYA 34.] 

teacher qualifications.[footnoteRef:59] [59:  See QON EEYA 35.] 

[bookmark: _Toc36023300]Key Issues and Recommendations 
Early Education for Three-year-old Children
The Education Directorate Annual Report 2018-19 states that a key component of the Early Childhood Strategy is ‘delivering a phased approach to 15 hours per week, 600 hours per year of free, universal, quality early childhood education for three-year-olds in the ACT.’[footnoteRef:60] [60:  Education Directorate, Annual Report 2018-19, p. 212.] 

The Committee asked a supplementary Question on Notice about this universal access for three‑year-olds, including details around school and student selection and the likely cost of the first tranche.[footnoteRef:61] Minister Berry’s response confirmed there is provision of $2.5 million for the first tranche of the program with 17 early childhood education and care services (11 ACT public schools and six early childhood schools) participating in the Community of Practice.  [61:  See QON EEYA 31.] 

[bookmark: _Toc36022600]Recommendation 1
[bookmark: _Toc36022601]The Committee recommends that the Government update the Assembly by the end of first term 2020 with the number of three-year-old students who were offered placements in an ACT government school in a preschool program and how many three-year-old students were enrolled.
[bookmark: _Toc36022602]Recommendation 2
[bookmark: _Toc36022603]The Committee recommends that the Government report to the Assembly by the end of first term 2020 on the ACT schools that are accepting placements for three-year-olds in 2020 and 2021.
Flexible Learning
The Continuum of Education Support (CES) model encompasses provision of flexible learning options and alternative education programs for high school students in the ACT.[footnoteRef:62]  [62:  Education Directorate, Annual Report 2018-19, p. 33.] 

The Committee asked a supplementary Question on Notice regarding various aspects of the operation of the CES model. Minister Berry’s response stated that the introduction of CES in 2017 stemmed from Recommendation 7.5 of the Expert Panel on Students with Complex Needs and Challenging behaviour report[footnoteRef:63] which recommended the Directorate develop and implement a coherent strategy for the provision of alternative education programs and/or other flexible learning options, for students at risk of disengaging from secondary school.[footnoteRef:64] [63:  Available at: https://www.education.act.gov.au/__data/assets/pdf_file/0003/856254/Attach-4-Expert-Panel-Report-Web.pdf.]  [64:  See QON EEYA 29.] 

In terms of when flexible learning options are brought in and how they are delivered, Minister Berry stated that the CES outlines strategies for schools to implement at the universal level (all students), selected (some students) and targeted (individual) students with flexible learning options available at the point of need. The Education Directorate provides a range of flexible educational options including individualised programs at the local school, the Hospital School, the education program at The Cottage, Distance Education, Muliyan and Home Education. 
In response to the question about additional resources that teachers may require, Minister Berry advised that as each school implements CES flexibly to meet the individual needs of their school community, there is no one set of resources or materials. Rather schools can access supports through the Directorate, share ideas and resources with each other and use their CES resourcing flexibly to meet the needs of their students.[footnoteRef:65]  [65:  See QON EEYA 29.] 

The response also advised that information on how many students have adopted flexible learning and alternative education programs is not held centrally.[footnoteRef:66] [66:  See QON EEYA 29.] 

[bookmark: _Toc36022604]Recommendation 3
[bookmark: _Toc36022605]The Committee recommends that the Education Directorate collect centrally and include in its Annual Report details of the flexible learning and alternative education options on offer to ACT students including the number of students; range of school years; and, number of teachers.
[bookmark: _Toc36022606]Recommendation 4
[bookmark: _Toc36022607]The Committee recommends that the Government report to the Assembly by the last sitting day of June 2020, what curriculum programme is being used in flexible learning classes.
[bookmark: _Toc36022608]Recommendation 5
[bookmark: _Toc36022609]The Committee recommends that the Government report to the Assembly by the last sitting day of June 2020, on additional training and qualifications provided to or required by teachers engaged in flexible learning education settings in the ACT.
Positive Behaviour for Learning
Positive Behaviour for Learning (PBL) is an international evidence-based framework that schools use to create a safe and supportive learning environment for all students.[footnoteRef:67] [67:  Positive Behaviour for Learning, ACT Education Directorate website. Available at: https://www.education.act.gov.au/support-for-our-students/positive-behaviour-for-learning.] 

The Committee enquired about assessments of PBL’s effectiveness to date, the timeframe for rolling out PBL to other schools, whether four PBL coaches is sufficient for the 57 participating schools and how many teachers have been trained in PBL. In response to a Question Taken on Notice, Minister Berry confirmed the approximately 3,000 teachers and school staff employed across the 57 school sites currently implementing the PBL framework have received training in PBL.[footnoteRef:68] The Directorate confirmed it has a program in place for another set of schools to roll out PBL in 2020 and then another set for 2021 which would then see PBL reaching the whole cohort.[footnoteRef:69] [68:  See QTON EEYA 11.]  [69:  Transcript of Evidence, 14 November 2019, p. 90.] 

[bookmark: _Toc36022610]Recommendation 6
[bookmark: _Toc36022611]The Committee recommends that the Government report to the Assembly by the last sitting day of June 2020 on how many schools are now using the Positive Behaviour for Learning (PBL) module and how many teachers have received training in PBL.
[bookmark: _Toc36022612]Recommendation 7
[bookmark: _Toc36022613]The Committee recommends that the Education Directorate work to ensure that schools have access to youth workers, social workers and chaplains,[footnoteRef:70] as well as psychologists, if requested by students or staff.  [70:  Mr Pettersson (Chair) dissented on the inclusion of the word ‘chaplains’ in this recommendation.] 

Violence and Bullying
The Committee queried elements of the government response to the EEYA Committee’s report into the management and minimisation of bullying and violence in ACT schools in which the government agreed to 12 recommendations, agreed in principle to nine recommendations and noted two recommendations.[footnoteRef:71] [71:  Transcript of Evidence, 14 November 2019, pp. 86-89.] 

In particular, the Committee asked about Recommendations 9 (exemptions to Priority Enrolment Area policy), 11 (expansion of flexible offsite education), 18 (parental self-reporting portal for bullying and violence), 19 (student self-reporting portal for bullying and violence) and 22 (specialist training in anxiety and trauma) to which the government agreed in principle. 
[bookmark: _Toc36022614]Recommendation 8
[bookmark: _Toc36022615]The Committee recommends that the Government report to the Assembly by the last sitting day of June 2020 on progress in adopting the recommendations outlined in the Committee Report into the Management and Minimisation of Bullying and Violence in ACT schools.
Learning gain
Learning gain is a term used to describe the concept of a year’s learning for a year’s teaching.[footnoteRef:72] The Education Directorate identifies progress in student learning gain as an important measure of evaluating educational outcomes.[footnoteRef:73] [72:  Education Directorate, Annual Report 2018-19, p. 38.]  [73:  Education Directorate, Annual Report 2018-19, p. 38.] 

The Committee enquired about whether NAPLAN is an effective measure to capture learning gains.[footnoteRef:74] The Directorate responded that although NAPLAN is focussed on a set of narrow criteria, learning gain is one of the better ways to use NAPLAN.[footnoteRef:75]   [74:  Transcript of Evidence, 14 November 2019, pp. 111-113.]  [75:  Transcript of Evidence, 14 November 2019, p. 112.] 

The Committee queried whether the learning gains method was also used in colleges. The Directorate confirmed that as there is no Year 11 or 12 NAPLAN, the Directorate does not measure learning gain from Year 9 to college in the same way, relying instead on attainment achieved at the end of Year 12 in the form of an ATAR score.[footnoteRef:76]  [76:  Transcript of Evidence, 14 November 2019, p. 112.] 

[bookmark: _Toc36022616]Recommendation 9
[bookmark: _Toc36022617]The Committee recommends that the Education Directorate Annual Report should, in future, include some measure of learning gain for colleges. 
UC Affiliated schools program
The Committee enquired about the UC Affiliated Schools Program which facilitates the placement of student teachers in ACT Government schools and allows research collaboration to take place with UC.[footnoteRef:77]  [77:  Transcript of Evidence, 14 November 2019, p. 83.] 

The Minister noted the announcement that an additional five schools have been incorporated into the full program. The Committee heard that the Education Directorate is in the process of creating an evaluation framework for the Affiliated Schools Program with UC.[footnoteRef:78]  [78:  Transcript of Evidence, 14 November 2019, pp. 84-85.] 

[bookmark: _Toc36022618]Recommendation 10
[bookmark: _Toc36022619]The Committee recommends that the Education Directorate continue to roll out the University of Canberra Affiliated Schools Program.
Workforce
The Committee pointed to recent concerns raised about the number of casual staff employed in the Education Directorate, particularly for quite lengthy periods of time and asked about the government’s response to these concerns.[footnoteRef:79]  [79:  Transcript of Evidence, 14 November 2019, p. 109.] 

The Directorate noted the government’s policy framework around insecure work which supports, wherever possible, permanent work across the ACT government service. As part of its recruitment activities for 2020, the Directorate has been seeking to offer permanent employment to all temporary staff who are eligible.[footnoteRef:80] [80:  Transcript of Evidence, 14 November 2019, pp. 109-110.] 

In 2020, the Directorate will consider its casual workforce to identify which may be eligible for offers of permanent work. The Directorate noted that there is no obligation to accept the offer and many of the Directorate’s long-term casual employees opt to remain in casual employment as the flexibility suits their personal situation.[footnoteRef:81]  [81:  Transcript of Evidence, 14 November 2019, p. 110.] 

[bookmark: _Toc36022620]Recommendation 11
[bookmark: _Toc36022621]The Committee recommends that the ACT Government continues to provide flexible and secure employment options for workers.

[bookmark: _Toc36023301]Employment and Workplace Safety
[bookmark: _Toc36023302]Introduction
Through the Workplace Safety and Industrial Relations Group, CMTEDD manages the Territory’s workplace relations regulatory frameworks. This includes work health and safety, workers’ compensation, dangerous substances, workplace privacy, public holidays and portable long service leave. In addition to this, CMTEDD supports the management and prevention of workplace injuries by delivering work safety, workers’ compensation and injury management services for the ACT Government.[footnoteRef:82]  [82:  ACT Government, Chief Minister, Treasury and Economic Development Directorate, Annual Report 2018-2019, p. 89. ] 

The Minister for Employment and Workplace Safety, Ms Suzanne Orr MLA, and the Work Safety Commissioner, Mr Greg Jones, attended the Committee’s public hearing on Thursday 14 November 2019 to discuss the relevant parts of the CMTEDD Annual Report 2018-2019. 
The Minister for Employment and Workplace Safety took two Questions on Notice at the hearing and received one supplementary question. 
[bookmark: _Toc36023303]Matters considered 
The Committee considered the following matters relating to workplace safety and employment:
transition to self-insurance of the ACT public sector workers compensation fund;[footnoteRef:83] [83:  Transcript of Evidence, 14 November 2019, p. 35.] 

claims since self-insurance;[footnoteRef:84] [84:  Transcript of Evidence, 14 November 2019, pp. 37-38, 48.] 

efficiencies of self-insurance;[footnoteRef:85] [85:  Transcript of Evidence, 14 November 2019, pp. 37-40, 48.] 

modelling and research on the impacts arising from changes to CTP on journey claims under workers compensation;[footnoteRef:86] [86:  Transcript of Evidence, 14 November 2019, pp. 40-42. See also QTON EEYA 08.] 

Long Service Leave Authority decision-making and advice in relation to recent wrongful payment ruling;[footnoteRef:87] [87:  Transcript of Evidence, 14 November 2019, pp. 42-44.] 

Mental Health Australia’s status around long service leave;[footnoteRef:88] [88:  Transcript of Evidence, 14 November 2019, p. 42.] 

review of community sector registrations and outcomes of the court decision and potential legislative change;[footnoteRef:89] [89:  Transcript of Evidence, 14 November 2019, pp. 43-44.] 

legal costs;[footnoteRef:90] [90:  Transcript of Evidence, 14 November 2019, pp. 44-45.] 

impacts on construction businesses from additional training and union consultation requirements in the Work Health and Safety Amendment Act 2019;[footnoteRef:91] [91:  Transcript of Evidence, 14 November 2019, p. 45.] 

feedback from community and industry stakeholders on training and union consultation requirements, breaches, compliance and enforcement regime;[footnoteRef:92] [92:  Transcript of Evidence, 14 November 2019, pp. 45-47.] 

update on the review of labour hire following discussion paper release and inclusion of group training organisations;[footnoteRef:93] [93:  Transcript of Evidence, 14 November 2019, pp. 48-50.] 

reductions in serious workplace injury;[footnoteRef:94] [94:  Transcript of Evidence, 14 November 2019, pp. 50-52.] 

implementation of the Office of the Work Safety Commissioner and existing commissioner position;[footnoteRef:95] [95:  Transcript of Evidence, 14 November 2019, pp. 52-55.] 

compliance notices issued to ACT Government Directorates by Work Safety Commissioner;[footnoteRef:96] [96:  Transcript of Evidence, 14 November 2019, pp. 55-56.] 

enforceable undertakings;[footnoteRef:97] [97:  Transcript of Evidence, 14 November 2019, pp. 56-61.] 

success of educational material provided by businesses subject to an enforceable undertaking;[footnoteRef:98] [98:  Transcript of Evidence, 14 November 2019, pp. 57-58.] 

safety in schools and WorkSafe monitoring of the enforceable undertaking with the Education Directorate;[footnoteRef:99] [99:  Transcript of Evidence, 14 November 2019, pp. 59-61. See also QTON EEYA 09.] 

asbestos training and regulatory changes;[footnoteRef:100] [100:  Transcript of Evidence, 14 November 2019, pp. 61-62.] 

workers compensation compliance team audit selection process and compliance check processes;[footnoteRef:101] and [101:  Transcript of Evidence, 14 November 2019, pp. 62-65.] 

cross border premium comparisons and economic impact on businesses.[footnoteRef:102] [102:  Transcript of Evidence, 14 November 2019, pp. 65-68.] 


[bookmark: _Toc36023304]Tertiary Education (Skills)
The Minister for Tertiary Education, Mr Andrew Barr MLA, attended the Committee’s public hearing on Friday 8 November 2019 to discuss the ACT Building Construction Industry Training Fund Authority and the Canberra Institute of Technology.  
There were five Questions Taken on Notice at the hearing.
[bookmark: _Toc36023305]Introduction
The ACT Building and Construction Industry Training Fund Authority (BCITFA) provides funding for the training of eligible workers and for the development of skills identified as being in short supply in the building and construction industry. It aims to improve the culture, level and access to training and to support the entry of new people into the building and construction industry.[footnoteRef:103] [103:  BCTIF Annual Report 2018 – 2019, p.7. Accessed 5 November 2019 < https://www.trainingfund.com.au/storage/actbcitfa-ar-2018-2019-for-web.pdf> ] 

CIT is the largest publicly funded Registered Training Organisation (RTO) in the ACT and is a Territory Authority established under the Canberra Institute of Technology Act 1987.[footnoteRef:104] [104:  ACT Government, Canberra Institute of Technology, Annual Report 2018, p.14. ] 

CIT is responsible for providing training and education that meets the needs of students, industry, business and the ACT community. Responsibility for CIT sits with the ACT Government Minister for Vocational Education and Skills.[footnoteRef:105] [105:  ACT Government, Canberra Institute of Technology, Annual Report 2018, p.14. ] 

CIT operations are funded by a combination of direct funding from the ACT Government and additional revenue raised by CIT’s commercial and competitive activities.[footnoteRef:106] [106:  ACT Government, Canberra Institute of Technology, Annual Report 2018, p.14. ] 

[bookmark: _Toc36023306]Matters considered 
The Committee considered the following matters relating to BCITFA:
emerging trends in construction training in the ACT;[footnoteRef:107] [107:  Transcript of Evidence, 8 November 2019, pp. 1-2. ] 

sponsorship funding to the construction charitable works organisation for drug and alcohol education program delivery; [footnoteRef:108] [108:  Transcript of Evidence, 8 November 2019, p. 2. ] 

BCITFA decisions regarding sponsorship applications and financial contributions; [footnoteRef:109] [109:  Transcript of Evidence, 8 November 2019, p. 3. ] 

changes to subject matter in available courses this year;[footnoteRef:110] [110:  Transcript of Evidence, 8 November 2019, p.3. ] 

courses for mental health and mental health awareness;[footnoteRef:111] [111:  Transcript of Evidence, 8 November 2019, p. 4.] 

BCITFA engagement with the Property Council for feedback;[footnoteRef:112] [112:  Transcript of Evidence, 8 November 2019, p. 4.] 

the BCITFA Board’s role in in decision-making around the Annual Training Plan;[footnoteRef:113] [113:  Transcript of Evidence, 8 November 2019, p. 5.] 

BCITFA’s role in forecasting skills needed in the construction industry;[footnoteRef:114] [114:  Transcript of Evidence, 8 November 2019, p. 6. ] 

eligibility for funding/applications, including the requirement that an organisation undertake 80 per cent or more of their work in the ACT;[footnoteRef:115] [115:  Transcript of Evidence, 8 November 2019, p. 7. ] 

a rise in training program expenses, courses in demand, rise in participant numbers;[footnoteRef:116] [116:  Transcript of Evidence, 8 November 2019, p. 8.] 

domestic violence awareness training.[footnoteRef:117] [117:  Transcript of Evidence, 8 November 2019, p. 8.] 

The Committee considered the following matters relating to CIT:
skills for renewable energy sector;[footnoteRef:118] [118:  Transcript of Evidence, 8 November 2019, p. 8. ] 

the Canberra Times article about the possible relocation of Reid CIT to Woden; [footnoteRef:119] [119:  Transcript of Evidence, 8 November 2019, p. 9. ] 

campus modernisation at Bruce, including a new allied health facility; [footnoteRef:120]  [120:  Transcript of Evidence, 8 November 2019, p. 9. ] 

CIT Woden site about which no announcement has yet been made;[footnoteRef:121] [121:  Transcript of Evidence, 8 November 2019, p. 11. ] 

CIT decision making around course delivery across the various campuses;[footnoteRef:122] [122:  Transcript of Evidence, 8 November 2019, p. 12. ] 

literacy and numeracy training available across all campuses;[footnoteRef:123] [123:  Transcript of Evidence, 8 November 2019, p. 13. ] 

key objectives and challenges that CIT faces in the short and medium term;[footnoteRef:124] [124:  Transcript of Evidence, 8 November 2019, p. 14. ] 

the regulatory environment in VET and the unique requirements of public providers;[footnoteRef:125] [125:  Transcript of Evidence, 8 November 2019, p. 15. ] 

adequacy of funding contribution made through the government;[footnoteRef:126] [126:  Transcript of Evidence, 8 November 2019, p. 15.] 

support CIT would like to see from the federal government;[footnoteRef:127] [127:  Transcript of Evidence, 8 November 2019, p. 15. ] 

the difficulty in ensuring training products keep pace with the changing nature of work; [footnoteRef:128] [128:  Transcript of Evidence, 8 November 2019, p. 17. ] 

the COAG Skills Reform agenda and a risk-based approach to regulation;[footnoteRef:129] [129:  Transcript of Evidence, 8 November 2019, p. 17. ] 

CIT Students Association;[footnoteRef:130] [130:  Transcript of Evidence, 8 November 2019, p. 17. See also QTON EEYA 01. ] 

the management of student accommodation at CIT;[footnoteRef:131] [131:  Transcript of Evidence, 8 November 2019, p. 18.] 

CIT’s partnership with UNSW and modernisation of campus facilities;[footnoteRef:132] [132:  Transcript of Evidence, 8 November 2019, p. 18. ] 

CIT staff satisfaction surveys;[footnoteRef:133] [133:  Transcript of Evidence, 8 November 2019, pp. 23-24.] 

CIT staffing issues, including bullying and harassment;[footnoteRef:134]  [134:  Transcript of Evidence, 8 November 2019, p. 24. See also QTON EEYA 02.] 

staff on extended sick leave for stress;[footnoteRef:135] [135:  Transcript of Evidence, 8 November 2019, p. 24. See also QTON EEYA 03.] 

sustainable development of CIT – increase in the use of water.[footnoteRef:136] [136:  Transcript of Evidence, 8 November 2019, pp. 24-25. See also QTON EEYA 05.] 

[bookmark: _Toc36023307]Tertiary Education (University of Canberra)
[bookmark: _Toc36023308]Introduction
The University was established by the Commonwealth Government in 1967 as the Canberra College of Advanced Education, under the Canberra College of Advanced Education Act 1967 (Cth). The College became the University of Canberra (UC) with effect from 1 January 1990. Jurisdiction for the University was passed to the Australian Capital Territory on 1 December 1997, and is governed under the University of Canberra Act 1989 (the Act). Sections 40, 41 and 42 of the Act define the powers of the University to make statutes, rules and orders to carry out or give effect to the Act.[footnoteRef:137] [137:  http://www.canberra.edu.au/about-uc/policy-and-legislation/legislation] 

University of Canberra Executive staff and senior managers attended the Committee’s public hearing on Thursday 14 November 2019 to discuss the University of Canberra’s 2018 Annual Report.[footnoteRef:138]  [138:  https://www.canberra.edu.au/about-uc/policy-and-legislation/key-university-documents/annual-reports/docs/UCCOR0478_AR2018V1_DIGITAL.pdf ] 

The University of Canberra took two Questions on Notice and received eight supplementary questions. 
[bookmark: _Toc36023309]Matters Considered 
The following matters were considered at the public hearing with the University of Canberra on Thursday 14 November 2019:
update on the implementation of the Broderick report recommendations;[footnoteRef:139] [139:  Transcript of Evidence, 14 November 2019, pp. 28-29.] 

UC extension programs for college students;[footnoteRef:140] [140:  Transcript of Evidence, 14 November 2019, pp. 29-31. See also QTON EEYA 06.] 

community engagement with the UC Hospital and health hub;[footnoteRef:141] [141:  Transcript of Evidence, 14 November 2019, p. 31. See also QTON EEYA 07.] 

further opportunities and unmet potential of the UC Hospital;[footnoteRef:142] [142:  Transcript of Evidence, 14 November 2019, pp. 31-32.] 

opportunities for greater local government involvement or leadership promoting UC and the ACT;[footnoteRef:143] and [143:  Transcript of Evidence, 14 November 2019, pp. 32-33.] 

UC affiliate high school program.[footnoteRef:144] [144:  Transcript of Evidence, 14 November 2019, pp. 33-34.] 

Supplementary questions from the Committee and participating members also canvased the following matters:
consultants;[footnoteRef:145] [145:  See QON EEYA 19.] 

assistant professor scheme;[footnoteRef:146] [146:  See QON EEYA 20.] 

competitive environment;[footnoteRef:147] [147:  See QON EEYA 21.] 

executive management;[footnoteRef:148] [148:  See QON EEYA 22.] 

international fee revenue;[footnoteRef:149] [149:  See QON EEYA 23.] 

staff survey;[footnoteRef:150] [150:  See QON EEYA 24.] 

student satisfaction;[footnoteRef:151] and [151:  See QON EEYA 25.] 

workforce.[footnoteRef:152] [152:  See QON EEYA 26.] 

[bookmark: _Toc36023310]Key Issues and Recommendations
Collaboration with the ACT Government
The Committee asked about the role of local government in supporting UC and higher education in the ACT more broadly.
UC responded that it has a good relationship with the ACT Government ‘both at an institutional level and at a faculty level’.[footnoteRef:153] The Committee heard that the ACT Government has been helpful around rezoning UC real estate to facilitate better use and returns from that asset as well as promoting Canberra as a destination for international students and aligning marketing messages.  The Committee was advised that UC would also be looking for support around its 30th anniversary celebrations in 2020. [footnoteRef:154] [153:  Ms Robinson, Transcript of Evidence, 14 November 2019, p. 32.]  [154:  Ms Robinson, Transcript of Evidence, 14 November 2019, p. 32.] 

UC highlighted that the university sector in the ACT is competitive and ‘a tough financial environment’ with five universities operating locally, with a population less than Tasmania, which by contrast has one university.[footnoteRef:155] The Committee heard that this does encourage a focus on service quality for those institutions, however UC warned ‘we need to understand the consequences of continually encouraging more players in a very small market’.[footnoteRef:156] [155:  Ms Robinson, Proof Transcript of Evidence, 14 November 2019, pp. 27-28, 33.]  [156:  Ms Robinson, Proof Transcript of Evidence, 14 November 2019, p. 33.] 

The Committee also heard about UC’s role in the ACT region as an employer, a research institution and its contribution to ‘soft diplomacy’ through its international student cohort.  Further, the Committee was advised of the benefits from work-integrated learning programs which ‘offers places to thousands of students in the ACT and regions, businesses, government agencies, schools, hospitals and institutions each year.’[footnoteRef:157] UC highlighted that it values the partnerships and working relationships with ACT Government directorates, particularly in health and education.[footnoteRef:158] [157:  Ms Robinson, Proof Transcript of Evidence, 14 November 2019, p. 27.]  [158:  Ms Robinson, Proof Transcript of Evidence, 14 November 2019, p. 27.] 

The Committee was advised that UC is renewing the UC Affiliated Schools Program which facilitates internships for UC students at ACT Government high schools, including a number of scholarships.[footnoteRef:159] [159:  Ms Robinson, Proof Transcript of Evidence, 14 November 2019, pp. 33-34.] 

In response to the Committee’s questioning, UC also noted it is preparing to put in place extension programs for senior secondary college students (year 11 and 12) with $750,000 government funding allocated for this year. UC is currently working with the Education Directorate to determine appropriate courses to offer towards the end of 2020 and beyond, possibly commencing as pilot programs.[footnoteRef:160] [160:  Ms Robinson, Proof Transcript of Evidence, 14 November 2019, pp. 29-30. See also QTON EEYA 06.] 

[bookmark: _Toc36022622]Recommendation 12
[bookmark: _Toc36022623]The Committee recommends that the ACT Government continue to support the expansion of the higher education sector and University of Canberra. 
[bookmark: _Toc36022624][bookmark: _GoBack]Recommendation 13
[bookmark: _Toc36022625]The Committee recommends that the ACT Government explore further options to collaborate with the University of Canberra.
[bookmark: _Toc502671593][bookmark: _Toc502671771][bookmark: _Toc502671877][bookmark: _Toc502672809][bookmark: _Toc36023311]Conclusion
This report presents a summary of the Committee’s inquiry into the work of a number of agencies and directorates for the financial year 2018-2019, and calendar year 2018. 
The Committee has made 13 recommendations in response to its scrutiny of Annual Reports. 
The Committee thanks the relevant ACT Government Ministers and accompanying directorate and university officials who assisted the Committee during the course of its Inquiry by providing their time and expertise as witnesses to the Committee. 
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8 November 2019
Canberra Institute of Technology
Mr Andrew Barr MLA, Chief Minister, Treasurer, Minister for Social Inclusion and Equality, Minister for Tertiary Education, Minister for Tourism and Special Events and Minister for Trade, Industry and Investment
Mr Craig Sloan, Board Chair
Ms Leanne Cover, Chief Executive Officer
Ms Paula McKenry, Executive Director, Education and Training Services
ACT Building and Construction Industry Training Fund Authority
Mr Glenn Carter, Chief Executive Officer
14 November 2019
University of Canberra
Ms Belinda Robinson, Vice-President University Relations and Strategy
Mrs Kirsty Dwyer, Chief Executive People and Diversity
Mr Ian Cox, Director Government Relations
Ms Megan Reeder-Hope, Associate Director, Media and Communications
Chief Minister, Treasury and Economic Development Directorate
Ms Suzanne Orr MLA, Minister for Employment and Workplace Safety
Mr Michael Young, Executive Group Manager, Workplace Safety and Industrial Relations, Economic Budget and Industrial Relations
Mr David Nicol, Under Treasurer
Mrs Tracy Savage, CEO & Registrar, Long Service Leave Authority – Portable Long Service Leave Schemes
Mr Greg Jones, Work Safety Commissioner, Workplace Protection, Access Canberra
Education Directorate
Ms Yvette Berry MLA, Minister for Education and Early Childhood Development
Ms Meg Brighton, Director-General, Education Directorate
Mr Robert Gotts, A/g Executive Group Manager, System Policy and Reform, Education Directorate
Mr Ross Hawkins, Executive Group Manager, Service Design and Delivery, Education Directorate
Mr Michael Bateman, Project Director Initial Teacher Education Teacher Quality Institute
Mr David Matthews, Executive Group Manager, Business Services Division, Education Directorate
Ms Sam Seton, Executive Branch Manager, Student Engagement, Education Directorate
Mr Martin Watson, Executive Director Board of Senior Secondary Studies
Ms Deb Efthymiades, Deputy Director-General, Education Directorate
Mr Mark Huxley, Executive Group Manager, School Improvement, Education Directorate
Ms Judith Hamilton, Director School Improvement, Education Directorate
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Questions on Notice
Questions Taken on Notice – 8 November 2019
	[bookmark: ColumnTitle_QToN1]No.
	Hearing date
	Asked by
	Directorate/
Portfolio
	Subject
	Answer date

	EEYA01
	8/11/19
	Pettersson
	CMTEDD/ Tertiary Ed
	CIT Student Association fees
	25/11/19

	EEYA02
	8/11/19
	Parton
	CMTEDD/ Tertiary Ed
	CIT bullying and harassment claims
	25/11/19

	EEYA03
	8/11/19
	Parton
	CMTEDD/ Tertiary Ed
	CIT extended sick leave
	25/11/19

	EEYA04
	8/11/19
	Wall
	CMTEDD/ Tertiary Ed
	CIT worker’s compensation claims
	25/11/19

	EEYA05
	8/11/19
	Wall
	CMTEDD/ Tertiary Ed
	CIT increase in water usage
	25/11/19


Questions Taken on Notice – 14 November 2019
	[bookmark: ColumnTitle_QToN2]No.
	Hearing date
	Asked by
	Directorate/
Portfolio
	Subject
	Answer date

	EEYA06
	14/11/19
	Kikkert
	University of Canberra
	Next steps for UC Extension units
	7/2/2020

	EEYA07
	14/11/19
	Parton
	University of Canberra
	Number of patients at UC hospital
	5/2/2020

	EEYA08
	14/11/19
	Wall
	Employment/ Workplace Safety
	Impact of motor vehicle accident legislative change on workers compensation
	2/12/19

	EEYA09
	14/11/19
	Wall
	Employment/ Workplace Safety
	Community component of the Education Directorate Enforceable Undertaking
	25/11/19

	EEYA10
	14/11/19
	Parton
	Education
	School chaplaincy funding for ACT Government
	26/11/19

	EEYA11
	14/11/19
	Lee
	Education
	Number of Positive Behaviour for Learning  (PBL) trained teachers
	26/11/19

	EEYA12
	14/11/19
	Lee
	Education
	Current psychologist to student ratio
	26/11/19

	EEYA13
	14/11/19
	Lee
	Education
	Breakdown of language teachers
	28/11/19

	EEYA14
	14/11/19
	Lee
	Education
	Number of schools to have dropped a language course
	26/11/19

	EEYA15
	14/11/19
	Pettersson
	Education
	Result of new northside college scoping study
	22/11/19

	EEYA16
	14/11/19
	Lee
	Education
	Casual staff for over 12 months
	26/11/19

	EEYA17
	14/11/19
	Lee
	Education
	Education Directorate recruitment by level
	10/03/20

	EEYA18
	14/11/19
	Lee
	Education
	International research to improve quality teacher feedback
	26/11/19


Questions on Notice – 15 November 2019
	[bookmark: ColumnTitle_QoN1]No.
	Date received
	Asked by
	Directorate/
Portfolio
	Subject
	Answer date

	EEYA19
	15/11/19
	Cody
	University of Canberra
	Consultants and outsourced management
	5/2/2020

	EEYA20
	15/11/19
	Cody
	University of Canberra
	Assistant Professor Scheme media and review
	5/2/2020

	EEYA21
	15/11/19
	Cody
	University of Canberra
	Risk of increasingly competitive environment
	5/2/2020

	EEYA22
	15/11/19
	Cody
	University of Canberra
	Impact of senior executive turnover
	5/2/2020

	EEYA23
	15/11/19
	Cody
	University of Canberra
	Composition of international fee revenue
	5/2/2020

	EEYA24
	15/11/19
	Cody
	University of Canberra
	Staff survey results
	5/2/2020

	EEYA25
	15/11/19
	Cody
	University of Canberra
	Student satisfaction results
	5/2/2020

	EEYA26
	15/11/19
	Cody
	University of Canberra
	Workforce composition
	5/2/2020

	EEYA27
	15/11/19
	Cody
	Education
	Workforce composition
	5/2/2020

	EEYA28
	15/11/19
	Cody
	Employment/ Workplace safety
	WorkSafe ACT resourcing
	5/2/2020


Questions on Notice – 20 November 2019
	[bookmark: ColumnTitle_QoN2]No.
	Date received
	Asked by
	Directorate/
Portfolio
	Subject
	Answer date

	EEYA29
	20/11/19
	Lee
	Education
	Continuum of Educational Support in high schools
	5/12/19

	EEYA30
	20/11/19
	Lee
	Education
	Membership of the ACT Early Childhood Education Advisory Council
	5/12/19

	EEYA31
	20/11/19
	Lee
	Education
	Universal early childhood education for three-year-olds
	11/12/19

	EEYA32
	20/11/19
	Lee
	Education
	International students in ACT schools
	5/12/19

	EEYA33
	20/11/19
	Lee
	Education
	Appointment of a Parental Engagement Officer
	5/12/19

	EEYA34
	20/11/19
	Lee
	Education
	Off Campus Flexible Learning Program
	11/12/19

	EEYA35
	20/11/19
	Lee
	Education
	STEM teacher qualifications
	11/12/19





[bookmark: _Toc36023314]Appendix C – Exhibits
ACT BSSS Indigenous Culture and Languages Course 2020-2024.[footnoteRef:161]   [161:  Available at: http://www.bsss.act.edu.au/__data/assets/word_doc/0007/454309/Indigenous_Culture_and_Languages_A-T-M_20-24.docx ] 


