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[bookmark: _Toc1046664]Resolution of Appointment
In 1995 the Legislative Assembly for the Australian Capital Territory (‘the Assembly’) amended Standing Order 16, which established the Standing Committee on Administration and Procedure (‘the Committee’).
Standing Order 16 authorises the Committee to inquire into and report on, among other things, the practices and procedure of the Assembly.
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Recommendation 1
1.5	The Ccommittee recommends that a response by Mr Glen Fowler, Secretary of the Australian Education Union, ACT Branch, in the terms specified in Appendix A, be incorporated in Hansard.
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[bookmark: _Toc1046666]Application for Citizen’s Right of Reply: Mr Glen Fowler, Secretary of the Australian Education Union, ACT Branch 
1.1 On 23 January 2019 the Speaker of the Legislative Assembly, Ms Joy Burch MLA received a submission from Mr Glen  Fowler, Branch Secretary, Australian Education Union, ACT Branch, seeking redress under the resolution of the Assembly of 4 May 1995, as amended 6 March 2008, relating to a citizen’s right of reply (Continuing Resolution 4).
1.2 The submission referred to comments made by Ms Elizabeth Lee MLA in the Assembly on 22 October 2018. The Speaker accepted the submission for the purposes of the continuing resolution and referred it to the Standing Committee on Administration and Procedure.
1.3 The committee met on 7 February 2019 and, pursuant to paragraph (3) of Continuing Resolution 4, decided to consider the submission. The committee resolved to recommend that a response agreed to by the committee and Mr Fowler be incorporated in Hansard.
1.4 The committee draws attention to paragraph (6) of the continuing resolution which requires that, in considering a submission under this resolution and reporting to the Assembly the committee shall not consider or judge the truth of any statements made in the Assembly or of the submission.
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1.5 [bookmark: _Toc502672951][bookmark: _Toc514658162][bookmark: _Toc1046649]The Committee recommends that a response by Mr Glen Fowler, Secretary of the Australian Education Union, ACT Branch, in the terms specified in Appendix A, be incorporated in Hansard.
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[bookmark: _Toc514768057]Appendix A - Response by Mr Fowler, Secretary of the Australian Education Union, ACT Branch
I am the Secretary of the Australian Education Union ACT Branch (AEU). On 24 October 2018, Ms Elizabeth Lee MLA referred to the AEU during the debate over a motion that she moved in relation to workplace safety in ACT Government public schools. The AEU is one of the largest unions in the ACT. We represent over 3500 members made up of teachers, principals and learning support assistants in public schools and CIT.
On 24 October Ms Lee asserted that the AEU had not advocated sufficiently for our members who were victims of occupational violence. Ms Lee implied that we had failed to keep our members safe in their workplaces and suggested that we were not fulfilling our duty to represent members. The representation of our members is our core business as is ensuring that they work in safe workplaces.
I seek to correct the record in relation to Ms Lee's comments which are an attempt to sully the reputation of our union and of me personally. The AEU stand by the well-known historical union principle that an injury to one is an injury to all.
In October 2016, WorkSafe ACT (WorkSafe) were alerted to the issue of occupational violence in ACT Government Schools by the AEU office. To my knowledge the information that we provided to WorkSafe sparked the investigation that Worksafe conducted into occupational violence in ACT schools. Our first complaint to WorkSafe was in the form of an affidavit by AEU member now known in the media as Melanie. Melanie first contacted the AEU office in July 2016 about alleged occupational violence that she had suffered at her workplace. It was Melanie's case that alerted the AEU to begin the journey that we embarked on to address what we discovered were systemic failures to address occupational violence (OV) in schools.
In late 2016 we conducted a survey of our members. The response to this survey was the strongest that we had ever had in a short timeframe. The results indicated widespread under-reporting of OV. A culture of acceptance of OV had developed and little was being done to minimise the OV risks to our members. The survey prompted members to contact our office if they had been or were currently victims of occupational violence. It was at this time that the AEU became aware of the enormity of the issue of OV in the workplaces of our members. It also became clear that OV was perpetrated by people including parents and carers and that this issue needed to be addressed on a systemic level.
As the WorkSafe investigation progressed we needed to respect the process, but we did not rest on our laurels. We sought meetings with the relevant Minister, with the Education Directorate and through the broader union movement we were successful in achieving a position on the ACT Work Safety Council. We embarked on what we knew would be a long journey and we embarked on it with the Minister for Education, Ms Yvette Berry and the Education Directorate who both took our complaints with the seriousness that they required. One cannot underestimate the willingness of the Education Directorate and the minister to address the issue of OV in public schools as I know from my counterparts in other states and territories that no other education system in Australia was willing to genuinely tackle the problem of OV in schools.
Our union decided on a four-pronged approach to tackling this issue. We would contribute to the WorkSafe investigation, use our position on the Work Safety Council, advocate for change through the Minister and work with the Education Directorate to effect change. We have done all of this in spades and then some.
We have engaged more employees to work to effect change in the way OV is addressed in schools and to provide support, advocacy and advice to members experiencing OV in their workplaces, to consult, draft policies, set agendas, solve problems, provide training, draft complaints, attend meetings, research best practice and closely support our members who have been injured. Some of our employees have potentially experienced vicarious trauma due to the exposure to the trauma our members have experienced.
I am proud of the work that our union has done to effect real change for our members experiencing OV in their workplaces. I am proud that we have dedicated hours, weeks, months, and years of work to keep our members safe in their workplaces. I am proud of our members, our union and our office staff for tackling what up until now has been a silent problem, the problem of OV in schools.
I am proud that we have embarked on this journey with the Education Directorate and with the Minister for Education Yvette Berry. No one of us alone could have worked to effect real change in this space. Real change to address OV in schools could only occur through a collaborative approach.
You may ask what has all this work led to? Firstly, I must contend that the work is not finished, and we are still on the journey, we will learn with our members and from our members about how to best minimise the risks that OV poses in workplaces, but we are a long way down the road. We now have a joint understanding that an educator's right to safety is equal to the rights of families to access education; we have a hazard identification and risk management approach to worker safety in schools; we have a section in the Education Directorate that deals specifically with OV risks; we have workers being trained about the risk of OV; we have open discussions about OV; we have consultation about OV risks; we have enhanced reporting and, due to the work our union undertook, we have a record breaking enforceable undertaking. This year, educators, administrators and unionists from around the country will converge on Canberra for a national forum on OV.
Ms Lee asks, "where were the union?" We were there all along, working away to achieve safe workplaces for our members. We were doing what all good unions do, advocating for our members using all mechanisms available to us. Unlike Ms Lee we did not yell loudly about the work we were doing in order to protect the wellbeing of our members, to protect their right to privacy and to protect their rights to a safe workplace.


