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Asked by Ms Orr MLA on 25 May 2023: Ms Wilson took on notice the following question: 

[Ref: Uncorrected Proof Copy [PAGE 16] 

Ms Orr: You note, just on the workplace arrangements, you note in paragraph 10, the ACT public 
service does not have a work reduction provision. Can you elaborate on what this means? And also, 
with that framework that is there, knowing that the acts, the enterprise agreement, all the various 
instruments under the Fair Work Act, what would need to be addressed to do a trial as opposed to 
implementing a permanent arrangement? 

Ms Wilson: In terms of not being able to reduce hours, it is not being able to reduce hours without 
commeasure of reduction in pay. So that is the current arrangement. So people can go part-time, they 
can condense their hours, they can take all sorts of flexible working options. If they reduce their 
overall hours though there is a commeasure of reduction in pay. 

So, I think moving down a side of having to—sort of being able to work at 80 per cent for 100 per cent 
pay requires some changes to our industrial instruments. The complete requirements that would need 
to be changed, I would have to take that on notice, if you wanted to know specifically. 

MS ORR: Yes, that would be—yes, that would be good. 

So, essentially what I am getting at there is I appreciate the instruments would need to be changed for 
any permanent arrangement, or change in policy, but what I really wanted to know within this is what 
scope there is and what would need to be changed to enable a trial, as opposed what would have to 
be changed for a permanent arrangement? 

Ms Wilson: I see, yes. Look, I would have to take that on notice, even for a trial. 

MS ORR: Yes. 

Ms Wilson: Yes. 

MS ORR: If you would not mind, that would be good. You have also noted in the submission that there 
is challenges in the implementation. Can you just run us through what you would consider some of 
these to be? 
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Andrew Barr MLA:  The answer to the Member’s question is as follows:–  
 
The ACT Public Sector (ACTPS) employment framework is governed by pay and conditions that are set 
out in our enterprise agreements, public sector legislation and industry awards.  
 
The hours of work for ACTPS workers covered by a relevant enterprise agreement, other than casual 
workers, establish that a person may be employed in a position with ordinary weekly hours of either 
36:75 or 38:00 hours per week. 

 
The introduction of a reduced working week would require amendments to these industrial 
instruments. Any proposal to amend or introduce working arrangements for ACTPS workers would 
need to undertake comprehensive consultation with workers, unions, and other relevant 
representatives and amendments to the various governing instruments. For example, for the Public 
Sector Management Act 1994, a Bill would have to be passed in the Assembly, or other processes to 
amend Standards made under an Act. The Modern Award Framework requires submissions to be 
made to the Fair Work Commission and for the Commission to approve the application. Amendments 
to the 18 ACTPS enterprise agreements require a majority of workers to endorse the changes via a 
ballot and approval by the Fair Work Commission.  

 
In addition to part time work, flexible work provisions to alter hours of work are available under the 
ACTPS employment framework. These involve variations to the ordinary weekly hours of either 36.75 
or 38.00 and include changing start and finish times each day, working blocks of hours throughout the 
day or compressing longer daily hours into less work days. All of these mean the working week cannot 
be shortened from the ordinary 36.75 or 38.00 through reducing hours worked per week without a 
proportionate loss of pay. 
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