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QUESTIONS ASKED BY MR WALL MLA -

MR WALL: What conditions does the ACT government apply for labour hire companies 
around workers' pay and conditions? Obviously the level of employment conditions within 
the ACT public service is quite high. For labour hire companies that are being utilised by 
government, what are the requirements as far as their pay rates are concerned, given that 
they would be operating under, I dare say, a modern award? An unusual occurrence would 
probably be an EBA. 

Mr Tomlins: I understand this is the issue of, if you have two people working side by side, 
essentially whether they are being paid the same amount. I cannot answer that. I can take 
that on notice and get some information from the goods and services area. The people 
working side by side within the public service are not always paid the same. They are not 
always doing exactly the same work. One could be an AS06 and one could be a SOGC or 
something like that-

MR WALL: But two AS06s are going to be paid within the same pay band as each other. 

Mr Tomlins: Yes. And I am not too sure precisely what the arrangement would be. I will 
check on that. I suspect that the employee would be getting paid as an AS06 and the 
labour hire company would be getting a margin on top ofthat, but we will take that on 
notice. 

MR WALL: What gets passed on to the individual? 

Mr Tomlins: We will take that on notice. 

MS STEPHEN-SMITH MLA -The answer to the Member's question is as follows: 

All Directorates now have the ability to engage contract labour through the new Whole of 
Government arrangement called Contractor Central. This contract leverages the NSW Contingent 



Labour Scheme, and covers a broad range of categories including administrative, finance, 
industrial, and technical. The full list of categories and roles under the arrangement can be found 
at https://www.procurepoint.nsw.qov.au/scm0007. Contractor Central will not cover all niche or 
specialist roles, but can be amended to accommodate these in the future. Contractor Central does 
not include any roles currently filled as either temporary or casual contract with the Territory such 
as positions for teachers, nurses or bus drivers. 

All engagements undertaken through Contractor Central use a vendor management tool. This tool 
separates out the contract worker's pay rate, superannuation, workcover, employee insurance, 
etc. This is to ensure that the Territory and labour hire companies have clear visibility of the 
workers' wages, and that workers are being correctly paid at the relevant award at a minimum. In 
some instances labour hire companies' workers are paid more than the award; in these instances 
the pay rate could be more, less or the same as the equivalent role would be paid under the EBA, 
depending on the individual situation. 
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