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ANSWER TO QUESTION ON NOTICE 
 
 
Elizabeth Lee MLA: To ask the Cultural Facilities Corporation: 

1. In relation to the recruitment process for the current Cultural Facilities 
Corporation (CFC) Chief of Staff, please provide: 
a) Recruitment process evaluation reports for all applicants; 
b) Deidentified resumes of all applicants; 
c) All internal and external correspondence to and from CFC regarding the 

recruitment process; 
d) All documentation related to the transition of this position from temporary 

to permanent. 
 
 
Tara Cheyne MLA: The answer to the Member’s question is as follows:  
 
 
The Cultural Facilities Corporation (CFC), an independent body with a governing board, advises: 
 
 

a) Meaningful copies of the recruitment process evaluation reports are not possible after 
redactions have been made to protect personal information and protect the individual’s 
right to privacy. The CFC has received a request for similar information under Freedom of 
Information provisions and the CFC is currently assessing the request in accordance with 
the requirements of the Freedom of Information Act 2016. 

 
b) Meaningful copies of the resumes are not possible after redactions have been made to 

protect personal information and protect the individual’s right to privacy. The CFC has 
received a request for similar information under Freedom of Information provisions and the 
CFC is currently assessing the request in accordance with the requirements of the Freedom 
of Information Act 2016. 
 

c) Internal and external correspondence relating to the Chief of Staff recruitment process is at 
Attachment A. Redactions have been made to protect personal information and protect the 
individual’s right to privacy. Emailed attachments have not been included where 
meaningful copies are not possible after redactions have been made to protect personal 
information and protect the individual’s right to privacy. The CFC has received a request for 
similar information under Freedom of Information provisions and the CFC is currently 
assessing the request in accordance with the requirements of the Freedom of Information 
Act 2016. 
 

d) The Chief of Staff position was created, advertised, and filled as a permanent position. 
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