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ANSWER TO QUESTION ON NOTICE

MRS JONES: To ask the Minister for Ecovnomic Development, Tourism and Events and Sport'ahd Recreation
[Ref: Portfolio area, Econémic Development, Tourism and Events ahd Sport and Recreation]

In relation to: Bullying and Harassment

| am interested in the Director_ate’.s/Agenc.y's approach to dealing with bQI!Ying complaints and issues.

Tell me about bullying in the directorate/agency and what is being done about this issue?

How many reports of bullying have been made in the last (5 years) and (10 years) periods?

How many non-official reports and complaints were made

How many of these reports are substantiated? How many of these people suffering bullying are
currently off work on workers’ compensat|on and how many have had time off work on workers’

compensation?

e QOver the same time period, has there been reports of sexual harassment or other types of

harassment, such as pregnancy harassment?
* What has been the process for dealing with reports of this nature?

MINISTER BARR: The answer to the Member’s question is as follows:—

Since the Directorate’s establishment in May 2011, there have been a total of five reports of bullying and
harassment raised with Human Resources in the Workforce and Governance Branch of the Directorate,
three formal reports and two informal reports.

Two of the formal reports related to sexual harassment matters, one of which was 5ubstantiated. The
other formal report related to harassment and was also substantiated. The matters that were

substantiated resulted in the employees concerned being subjected to disciplinary sanctions.

There have been no claims for workers compensation related to bullying and harassment.
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In terms of reporting concerns about conduct, employees have access to the Director, Workforce and -
Governance; the Commissioner for Public Administration; the Work Safety Commissioner and the
Ombudsman through an immediate supervisor, branch heads, Respect, Equity and Diversity contact
officers, the Respect Equity and Diversity Executive Sponsor, and Human Resource Managers.
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Signature: Wﬂ‘{" Date: 4.7./4

By the Minister for Economic Development, Tourism and Events and Sport and Recreation,
Andrew Barr MLA

Page 2 of 2




