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Asked by MS CODY:

In relation to: Staffing within EPSDD

| might just ask my question now, Chair, if that is okay. | am not getting involved in that one. My—you may
have to take on notice, noting the time. So | will be as quick as possible but get my question out. Let us just
talk about EPSDD for this particular part of the question. | was wondering if you can provide me with a

breakdown of what percentage of hours worked in the portfolio are casual, contractor, or other non-
permanent staff.

Mr Ponton: | am just looking at my chief operating—so you do not have that data? We will need to take
that one on—

MS CODY: Yes. There is a little bit more to it, though.

Mr Ponton: Sure.

MS CODY: Also, how many of staff are women? How many have culturally and linguistically diverse
backgrounds? How many are of an Aboriginal or Torres Strait Islander background? And how many

disability—people with a disability do you have working across the agency?

MINISTER RAMSAY: The answer to the Member’s question is as follows:— ;

PERECENTAGE of

HOURS

0.4% Casual |
Data unavailable Contractor |
17.4% Non-permanent staff




PERECENTAGE

of STAFFING

51.8% Women

12.2% Culturally and linguistically diverse backgrounds
3.4% Aboriginal and Torres Strait Islander

3.3% With disability
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