
Estimates QoN No. 751

LEGISLATIVE ASSEMBLY FOR THE AUSTRALIAN CAPITAL TERRITORY

SELscr CouutrrEE oN Esrnraeru s 2011.-2012

ANSWER TO QUESTION ON NOTICE

ZED SESELJA MLA: To ask the Minister for Health

Ref: Health Directorate. Budget paner 4. Page numbers 217-248

In relation to : Overhead costs

1. What are the overhead fixed costs for the Department or Agency for 2010-l I and
20ll-12 and how much is each?

2. How are these costs forecast to change between 2010-11 and2014-15 (please provide
a breakdown by output).
What are the variable and marginal costs for the
and20ll-12 and how much is each.
How are these costs forecast to change between
a breakdown by output).

KATY GALLAGHER MLA : The answer to the Member's question is as follows:-

1. The overhead fixed costs for the Directorate for 2010-11 are:

3.

4.

Department or Agency for 2010-11

2010-1 | and 2014-15 (please provide

Rent and outgoings
Depreciation
Insurance
Audit Fees
Oracle
IT Costs
SSC SLAs
Other (eg Records management,
registry, copyright etc)

$1 .010m
$24.094m
$25.705m
$0.268m
$0.267m
$28.080m
$8.432m
$0.613m

The short-term fixed overhead costs for the Department in 20ll-12 are still largely
being determined, as many are subject to negotiation with another party.

2. The above costs will vary each year due to a range of circumstances such as
indexation, market conditions, asset base etc. The budgeted forward estimates as
published in the 20ll-12 Budget Papers assumes an indexation rate, and other
variations for known impacts. However, the actual breakdown of overhead costs by
line item and by output is not yet determined.
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This will be done closer to the relevant financial year, taking into account operational
requirements, overall budget limits and other prevailing circumstances.

All costs of the department are outlined in the 2010-l I Budget papers. The budget is
not broken down into fixed, variable and marginal costs for budgeting or management
purposes.

As mentioned above, the budget is not broken down into fixed, variable and marginal
costs for the forward estimates and the information regarding the change from 2010-
lI to 2014-15 is currently unavailable. The variation in total cost from 2010-11 to
2011-12 is shown in the budget papers for each output and each line item.

Approved for circulation to the Standing Committee on Estimates 2011-2012

Date: | 6 lt
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Estimates QoN No. 752

LEGISLATIVE ASSEMBLY FOR THE AUSTRALIAN CAPITAL TERRITORY

Sst-scr CovrrulrrEE oN Esrwters s 201'1,-2012

ANSWER TO QUESTION ON NOTICE

ZED SESELJA MLA: To ask the Minister for Health

Ref: Health Directorate . Budget paper 4, Pase numbers 217-248

In relation to : Output programs

l. Please provide a list of initiatives or programs that are run under each output.
a. What is the budgeted cost or revenue for each in 2010-1I,2011-12,2012-13,

2013-14 and2014-15?
b. What is the termination date of these programs or initiatives?
c. How many staff (by ASL) work in each, and what is level of each staff

member??
d. What capital equipment is required by each?
e. What specialist skills are required by staff in each?

KATY GALLAGHER MLA : The answer to the Member's question is as follows:-

a. Refer Attachment A for functions within outputs (note, these are indicative allocations
and are subiect to finalisation).

b.
c.

The Programs are ongoing.
Refer Attachment B. This data was compiled from payroll data supplied by Shared
Services for payday 27 April20ll. The totals are in Full Time Equivalents (FTE).
Note that the data in Budget Paper 4 (ytage 218 Budget Paper 4) was as at 31 March
20tt.
ACT Health has over 4,000 computers (including laptops) that are an integral part of
service provision. In addition there are systems and clinical equipment specific to
specialist services provided. To provide more detail would require an uffeasonable
diversion of resources to respond in the time available.
To provide the detail sought would require an uffeasonable diversion of resources to
respond in the time available.

d.

Approved for circulation to the Standing Committee on Estimates 201I^2012

1 l

l /  |
Signature: 'K t' a;",tO€\,r=,

t \
By the Minister for Health, KYty Gallagher MLA

Date: f o'& l i
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Attachment A

Output
1 .1 Office of the Deputy Director-General

Surgical and Oral Health

Critical Care & Imaging
Women, Youth & Children
Medicine
Calvary Hospital
Overheads
Less Early Intervention & Prevention

Output
1.2 Mental Health, Justice & A&D

Calvary Hospital
NGO Grants & Policy Unit
Overheads
Less Early Intervention & Prevention

Output
1.3 Population Health Division

Overheads
Less Early Intervention & Prevention

Output
1.4 Cancer Services

Calvary Hospital
Overheads
Less Early Intervention & Prevention

Output
1.5 Rehabilitation, Aged & Comm Care

Calvary Hospital
NGO's
Overheads
Less Early Intervention & Prevention

Output
1.6 From Acute Services

From Mental Health, Justice & A&D
From Public Health
From Cancer
From Rehab, Aged & Comm Care
Overheads

Total Health (Expenses)

2010-ll 20lr-12

81,668 87,664
l15,2gl 122,819
89,275 93,244
63,793 66,719
97,848 100,501

I18,158 126,820
143,133 163,627
-23,917 -25,444

684,249 735,950

62,157
6,775

22,133
) 1  1 ) )

-7,683

105,105

37,888
6,468

-11,326

33,030

41,976
6,777

10,917
-30

59,639

54,297
5  ? 5 ?

43,240
) 7  7 5 7

-8,675
117,867

23,917
7,683

10,194
30

8,675
13,934
64,433

65,600
5,811

22,979
25,239
-8,173

111,515

42,063
8,780

-12,049

38,794

44,567
6,980

15,070
- )z

66,586

51,638
3,948

48,4r0
) 1  1 )7

-9,229

122,490

25,444
8,173

12,049
J Z

9,229
16,069
70,996

Notes:
20ll-12 internal budgets are not finalised.
Overheads include human resources. financial.
business and infrastructure support, pathology,
government relations.

1,064,323 1,146,331

information technology, the
special purpose accounts,

office of the Director-General,
quality and safety, policy and



Attachment B

OFFICE OF THE CHIEF EXECUTIVE

AdminServiceOffice13

Ad minServiceOffice14

Ad minServiceOfficer5

Ad minServiceOffice16

PublicAffairsOfficerl

Pubf icAffairsOfficer2

Pu blicAffa irsOffice 13

Registered Nurse3.l"

Registered N urseL3G2
SenPublicAffairsOff2

SeniorOfficerA

SeniorOfficerB

SeniorOfficerC

SeniorSpecia l ist
POPULATIONHEATTH

Ad minServiceOffice12

Ad minServiceOffice13

AdminServiceOffice14

AdminServiceOfficer5

AdminServiceOffice16

Cadet

ContractExecutive

Hea lthProfOffice12

HealthProfOffice13

HealthProfOfficer4

Hea lth ProfOfficer5

Hea lthProfOffice16

Heath ProfOffice14

RegisteredNurse2

Registered Nurse3

Registered Nurse3.1

Registrar

SeniorOfficerA

SeniorOfficerB

SeniorOfficerC

SeniorProfOfficerB

SeniorProfOfficerC

SeniorSpecial ist

TechnicalOfficerl

QUALITY&SAFETY
AdminServiceOfficer2
AdminServiceOffice14

AdminServiceOfficer5

AdminServiceOffice16

HealthProfOffice13

Health ProfOffice14

Hea lthProfOfficer5

RegisteredNurseL

35.2
2.0
2.0
4.L
3.0
2.0
2.0
L.0
1.0
4.O
1.0
2.0
5.0
5.0
1.0

L40.4
4.O
9.8
5.8
5.6

L7.9
1".0
1.0

10.6
L7.3
8.9
6.0
3.0
1.0
2.6
1.0
1.0
1.0
5.0
8.8

22.2
1.0
1.0
4.O
1.0

46.0
L.o
3.4
1.0
9.8
1".0
4.9

1.5



Registered Nurse2

RegisteredNurse3

Registered N urse3.l-

Registrar

SeniorOfficerA

SeniorOfficerB

SeniorOfficerC

FINANCIALMANAGEMENT

AdminServOfficer2l3
Adm inServiceOffice13

AdminServiceOffice14

AdminServiceOffice15

AdminServiceOffice16

ContractExecutive

SeniorOfficerA

SeniorOfficerB

SeniorOfficerC

DCECAN BERRAHOSPITAL&H EATTHSERVICES

CAPITALREGIONCANCERSERVICES

Ad m inServiceOffice r1-

Ad minServiceOffice12

Ad minServiceOffice13

AdminServiceOfficer4

AdminServiceOfficer5

AdminServiceOffice16

ASO2-M EDICALTYPIST

ASO3-M EDICALTYPIST

ASO3-M EDICALTYPIST

ContractExecutive

Enrol ledNurse

Enrol ledNursel

Enrol ledNurse2

Hea lthProfOffice13

Hea lthProfOffice14

HealthServiceOff3

J uniorResidentMedOff

N ursePract i t ioner

Radiat ionTherapist l -

Radiat ionTherapist2

Radiat ionTherapist3

RadiationTherapist4

Radiat ionTherapist5

Radiat ionTherapist6

Registered Nursel

Registered NurselGrad

Registered Nurse2
Registered Nurse3.l"
Registered Nurse4.3
Registered Nurse5.5
RegisteredNurseL3G2
Registra r
Reside ntMed ica lOfficer

t.7
2.O
7.O
1.0
3.0
1.0
7.8

59.4
6.6
5.0
8.0
5.0
5.0
1.0
2.O

10.0
L6.8

336.4
0.5

53.8
4L.O
8.4
7.4
5.0
3 . t

2 t .8
1.8
1.0
1..4
8.0
1.0
6.4
1.6
1.0
3.0
1.0
3.0

19.7
9.2

10.0
1.0
1.0

44.7
0.6

27.3
15.7
L.0
1.0
1.0
8.0
4.O



SeniorOfficerA

SeniorOfficerB

SeniorOfficerC

SeniorSpecial ist

Special ist

TRANSCAREERMEDOFF3

CRITI CATCARE&DIAG N OSTI CS

AdminServOfficer2/3

Ad minServiceOffice12

AdminServiceOffice13

AdminServiceOffice14

AdminServiceOffice15

CareerMedicalOfficerl

CasualMedicalOfficer

Enrol ledNursel

Enrol led Nursel(Grad)
HealthServiceOff2/3

HealthServiceOff3

JuniorResidentMedOff

Registered Nursel

Registered NurselGrad

Registered NurselGrad

Registered Nurse2

Registe red N u rse3

RegisteredNurse3. l

Registered N urse3.2

Registered N urse4.2

Registe red N u rse4.3

Registered NurseL3G2

Registrar

ResidentMed ica lOffice r

SeniorRegistrar
SeniorSpecia l ist

Special ist

Technica lOffice13

DEPUTYCHIEFEXECUTIVE

AdminServiceOffice15

ContractExecutive
Health ProfOffice13

Registered Nurse3.1
SeniorOfficerB

SeniorOfficerC

SeniorSpecia l ist

MEDICINE

AdminServiceOfficer2

AdminServiceOffice13

AdminServiceOffice14

AdminServiceOfficer5

AdminServiceOffice16

ASO2-MEDICALTYPIST

ASO3-MEDICALTYPST

CareerMedicalOffice12

1.0
4.2
3.8
8.0
4.4
1.0

426.t
19.0
4.9
1.8
3.0
4.5
0.1
2.6

L7.2
0.8
0.3
0.8

13.0
L62.5

1.0
L .6

83.6
o.7

t4.o
1.0
2.O
2.O
6.0

29.0
2L.1.
9.0
7.2

16.5
1.0

t2.3
2.O
1.0
I ,7
1.5
2.5
1.0
2.6

505.2
1.6
2,1.

10.8
1.0
5.0
o.7
1.0
0.3



CasualMedicalOff icer

ContractExecutive

Enrol ledNurse

Enrol ledNurseL

Enrol ledNurse2

HealthProfOfficerL

HealthProfOfficer2

HealthProfOffice13

HealthProfOffrcer4

Health ProfOfficer5
Health ProfOffice16

Health Professional3

Hea lthServiceOff3

HealthServiceOff4

HealthServiceOff5

JuniorResidentMedOff

N u rse Practitio ner
PostGraduateFel low

RegisteredNurse

Registered N urseL3G2
RegisteredNursel

Registered N u rse 1-G RAD

RegisteredNurselG rad

Registered Nurse2
Registered N urse3
RegisteredNurse3. l

Registered Nurse4.L
Registe red N u rse4.2
RegisteredNurse4.3

RegisteredNurse5.6

Registered NurseL3G2
Registrar

ResearchOffice12

ResidentMedicalOff icer

RN2-PERSONAL

SeniorRegistrar

SeniorSpecia l ist
Special ist

TechnicalOfficerl

Technica lOffice12
TechnicalOffice13

TraineeTechOfficer

TRANSCAREERM EDOFF3
MENTALH EALTH,JUSTICEHEAITH,ALCOHOt&DRUG

AdminServiceOffice12

Adm inServiceOffice13

AdminServiceOffice14

AdminServiceOfficer5

AdminServiceOfficer6

CareerMedicalOfficerl

ContractExecutive

Enrol ledNurse

1.0
3.3

34.t
6.6
6.0

16.8
18.L
L9.0
5.0
1.0
1.0
0.0
3.9
L.0
6.0
1.0
1.0
0.8
l_.0

1L2.6
1.0
1.0

L09.1
2.7
6.4
1.0
1.0
2.8
1.0

2r.o
23.8
0.6
7.O
1.0
2.5

23.1
13.3
7.7

13.6
2.7
L.0
o.4

450.1
T3.L
15.0
16.7
2.0

12.6
o.2
1.0
1.0



Enrol ledNurseL

HealthCa reAssista nt1

Hea lth ProfOfficerl

Hea lthProfOfficer2

Hea lthProfOffice13

Health ProfOfficer4

Health ProfOffice16

Hea lthServiceOff3

Hea lthServiceOff4

HeathProfOfficerl

Registered Nursel
RegisteredNurse2

Registered N urse3
Registered Nurse3.1

RegisteredNurse4. l

Registered N urse4.2

Registered Nurse5.5

Registered NurseL3G2
Registrar

ResidentMed ica lOffice r
SeniorOfficerA

SeniorOfficerB

SeniorOfficerC

SeniorProfOfficerA

SeniorRegistrar

SeniorSpecial ist

Special ist

TechnicalOffice12

OPERATIONATSUPPORT

AdminServOfficer2/3

AdminServiceOffice12

Ad m inServiceOffice r2/3
AdminServiceOffice13

AdminServiceOfficer4

AdminServiceOfficer5

AdminServiceOffice16

Assistant in Nursing

DepMedica lSuperintdt l

Enrol ledNurse

Enrol ledNursel

Genera lServiceOff3
HealthCareAssista ntL
HealthProOffice14

Health ProfOfficerL

Hea lthProfOfficer2

Health ProfOffice13

Hea lthProfOffice14

HealthProfOffice15

HealthServiceOff2

Hea lthServic eOff2/3
HealthServiceOff3

HealthServiceOff4

25.6

1 .0

9.6

24.L

s2.8
27 . r
1.0
L.0

12.3
1.0

46.9
48.6
10.5
38.3
4.1_
4.O
1.0
4.O

20.1,
1.0
5.0
4.0
5.0
1.0
L.0

L1..6
74.8
12.6

495.5
39.8
L3.1
2.O
4.4
5.7
5.0
7.O
3.7
1.0
0.2

10.1
L.0
1.0
0.5

15.0
23.7
46.6
17.3
5.9
0.9

28.6
85.7
L7. t



HealthServiceOff5

H ea lthServiceOffice13

HealthServicesOff2

JuniorResidentMedOff

Registered NurseL
Registered Nurse2

Registered Nurse3

Registered Nurse3.1

Registered Nurse3.2
Registered Nurse4.2

Registe red N u rse4.3

RegisteredNurse5.4

RegisteredNurseL3G2

RegisteredNurseL3.G2
Registrar

ResidentMed ica lOffice r
SeniorOfficerA

SeniorOfficerB

SeniorOfficerC

SeniorProfOfficerA

SeniorRegistrar

TechnicalOfficerL

PATHOLOGY

AdminServiceOffice12

AdminServiceOffice13

AdminServiceOfficer4

AdminServiceOffice16

ASO3-MEDICALTYPIST

Hea lthProfOfficerl
Hea lthProfOfficer2
Health ProfOffice13

Health ProfOfficer{
Hea lthProfOfficer5

HealthProfOffice16

HealthServiceOff4

PostG rad uateFellow
RegisteredNursel-

RegisteredNurse2

Registrar

SeniorOfficerA

SeniorOfficerC
SeniorSpecial ist
Special ist

TechnicalOfficerL

Technica lOffice12
TechnicalOffice13

TechnicalOffice14

REHABI LITATION,AGED&COMMU N ITYCARE
Ad minServiceOffice12

AdminServiceOffice13

AdminServiceOfficer4

AdminServiceOfficer5

1.0
3.5

32.9
35.6
7.2
0.8
4.7
1.0
1.0
1.0
2.O
6.6
1.0

20.0
22.0
1.0
1.0
2.4
2.0

13.3
263.8

4.6
7.O
5 .1
2.O
5.0
5.6

89.3
28.1
L3.0
1.0
1.0
9.0
1.0
7.6
0.8

12.o
1.0
2.0

13.9
5.5

44.6
2.O
2.0
1.0

401.0
3.0

15 .1
12.7
1.0



AdminServiceOffice16

ASO3-MEDICALTYPIST

ContractExecutive

Enrol ledNurse

Enrol ledNurseL

GeneralServiceOff2

GeneralServiceOff3

Hea lthCareAssista ntL
Health ProfOfficerl

Health ProfOfficer2

Health ProfOffice13

Health ProfOffice14

HealthProfOfficer5

HealthServiceOff2

Hea lthServiceOff3
J uniorResidentMedOff

N u rse Practitione r

Registered Nursel

Registered N urse2

Registered N urse3.1

Registered Nurse4.1

RegisteredN urse4.2
Registered Nurse4.3
Registered N urse5.3

Registered Nurse5.5

RegisteredNurseL3G2

Registrar

Reside ntMed ica lOffice r
RN2-PERSONAL

SenStoresSupervisorl

SeniorOfficerA

SeniorOfficerC

SeniorProfOfficerA

SeniorSpecial ist

SeniorTechOfficerC
Special ist

Teacher

TechnicalOfficerL

TechnicalOffice12

Technica lOffice13

TechnicalOffice14

SURGERY&ORALHEALTH

AdminServiceOffice12

AdminServiceOfficer3

AdminServiceOffice14

Adm inServiceOfficer5

AdminServiceOffice16

ASO3-MEDICALTYPIST

ASO3-M EDICALTYPYST

CasualMedicalOff icer

ContractExecutive

De nta lAssist ant'J./2

2.O
3.6
1.0
3.8

4 t . r
0 .3
1.0
3.0
8.0

15.6
62.5
L8.2
2.8
1.0
3.7
1.0
1.0

46.4
s8.8
16.5
6.0
4.2
1.0
1.0
2.O
3.0
7.1
2.0
1.0
1.0
2.0
6.0
2.O
7.6
1.0
3.6
0.5

15.3
4.8
4.O
3.0

769.5
4.O
7.3

13.5
5.0
1.0

1,6.1
0.6
0.1
1.0

33.2



DentalRecept ionist

DentistLevell/2
DentistLevel3

DentistLeve14

Enrol ledNursel

Enrol ledNurse

Enrol ledNursel-

Enrol ledNurse2

Hea lthProfOfficerl

HealthProfOfficer2

HealthProfOffice13

HealthProfOffice14

HealthProfOfficer5

Health ProfOffice16

JuniorResidentMedOff
Medical lmagingProf l

Medical lmagingProf3

PostG rad uateFellow

POSTGRADUATEFELLOW

Principa I Denta lAssist

RegisteredNurseL

Registered NurselGrad

RegisteredNurselGrad

Registered N urse2

RegisteredNurse3

Registered Nurse3.l-

RegisteredNurse4. l

Registered N urse4.3

RegisteredNurse5.5

Registered Nurse5.6
Registered NurseL3G2
Registrar

ResidentMedica lOfficer

RN1.-GRAD

RN2PERSONAL

RN2-PERSONAL

SeniorOfficerB

SeniorOfficerC

SeniorProfOfficerC

SeniorRegistrar

SeniorSpecial ist

Special ist

Technica lOffice12

TechnicalOffice13
TraineeTechOfficer

woMEN,YOUTH&CHtLDREN

AdminServiceOffice12
AdminServiceOffice13

Ad minServiceOffice14

Ca reerMed ica lOfficer2

ContractExecutive

Enrol ledNurseL

8.3
8.0
1.0
1.0

6.5
56.8
L.8
6.0

15.4
26.O
20.8
2.O
1.0

15.0
1.O
2.O
2.O
1.0
2.O

239.7
2.0
5.8

ro4.6
0.8
9.0
1.0
4.O
1.0
2.O

10.0
63.3
10.0
0.4
1.0
4.6
2.0
5.2
2.3
2.8

24.4
1,L.2
1.0
1.0
1".0

462,8
5.7
8.4
4.5
1.5
1.0
6.9



Enrol ledNurse2

HealthProfOfficer2

Health ProfOffice13

Health ProfOffice14

Health ProfOfficer5

HealthServiceOff3

HealthServiceOff/

PostGraduateFel low

RegN u rse lpostgrad m idwifery
Registered Nursel-

Registered NurselG rad

Registered Nurse2

Registered Nurse3

Registered Nurse3.1

Registered N urse4.L

Registered N urse4.2
Registered Nurse4.3

Registered Nurse5.3

Registered Nurse5.6

Registered NurseL3G2

Registrar

ResidentM ed ica lOffice r

RMO-CTU

RN2-PERSONAL

RN2PERSONAL

SeniorOfficerC

SeniorProfOfficerA

SeniorRegistrar

SeniorSpecial ist

Specialist

TechnicalOfficerl-

Technica lOffice13

TRANSCAREERM EDOFF2

TRANSCAREERMEDOFF3

DCECAN BERRAHOSPITAT&H EATTHSERVICES

HealthServiceOff4

SeniorOfficerB
DCESTRATEGY&CORPORATE

0.8
1_.0

2L.L
9.3
1.0
L.0
4.7
1.0
6.3

136.7
1.0

156.5
2.6
4.5
2.0
2.5
1.0
1.0
2.O

15.0
20.5
11.0
L.0
2.4
0.6
2.O
1.0
2.0

11.6
5.6
1.5
1.8
1.0
1.8
2.O
1.0
1.0

BUSINESS&INFRASTRUCTURE

AdminServOfficer2/3

Ad minServiceOfficerl

AdminServiceOffice12

AdminServiceOffice13

Ad minServiceOffice14

AdminServiceOfficer5

AdminServiceOffice16

ApprenticeCook

ChiefMedica lPhysics

ContractExecutive

Facil itiesSe rviceOff5

FacilitiesServiceOff6

FacilitiesServiceOffT

337.8
20.8
4.5
8.0
7.8

18.0
9.8

11.0
2.0
1..0
1.0
6.0
1.0
8.0



FacilitiesServiceOffS

GeneralServiceOff3

GeneralServiceOff4

Genera lServiceOff5

Ge ne ra lSe rviceOffice 12

G rad uateAd minAsst

Health ProfOfficer2

Health ProfOffice13

Health ProfOfticer4

Hea lthProfOfficer5

HealthServiceOfflO

Hea lthServiceOff2

Hea lthServic eOtf2/3
HealthServiceOff3

HealthServic eOff3/4

HealthServiceOff4

HealthServiceOff5

HealthServiceOff6

Hea lthServiceOffT

HealthServiceOff8

HealthServiceOffg

HealthServiceOffice14

InfoTechOffice12

Med ica I PhysicsRegistra

MedicalPhysicsSpecia l i
Pr incipalMed PhySpec
Registered N urseL3G2
SeniorOfficerA

SeniorOfficerB

SeniorOfficerC

Ste ril isi ngServHSO3/4

Steri lisingSe rvHSO3/4
SterilisingServTechl

SterilisingServTech2

StoresSu perviso r
Technica lOfficer3

DCESTRATEGY&CORPORATE

AdminServiceOfficerl

AdminServiceOffice14

Adm inServiceOfficer5

Ad minServiceOffice16

ContractExecutive

J uniorResidentMedOff

ResidentMedica lOfficer

SeniorOfficerB

SeniorOfficerC

E-H EALTH&CtI N ICATRECORDS
AdminServOfficer2/3

AdminServiceOffice12

Ad m i nSe rvic eOfficer2 / 3
AdminServiceOffice13

AdminServiceOffice14

7.O
0.6

10.0
2.O

1.0
7.0
2.0
2.0
2.O
4.O
1.9
5.2

55.3
2.O

31.1
2.O
2.O
6.8
1.0
1.0
1.0
1.0
2.O
3.0
1.0
1.0
5.6
7.O

13.0
1.0

40.4
4.0
5.0
5.0
3.0

L2.O

3.0

1.0
1.0
3.0
1.0
2.0
1.0

87.0
24.9
5.0
1.0
2.O
6.0



Ad minServiceOfficer5

Ad minServiceOffice16

ClinicalCoder

ContractExecutive

Hea lthProfOffice13

Hea lthProfOffice14

Hea lthProfOffice16

Registered N urse2

Registered N urse3

SeniorlnfoTechOffA

SeniorlnfoTechOffB
SeniorOfficerA

SeniorOfficerB

SeniorOfficerC

H UMAN RESOU RCEMANAGEM ENT
AdminServiceOffice12

Ad minServiceOffice13

Ad minServiceOffice14
Ad minServiceOfficer5

AdminServiceOffice16

ContractExecutive

Registered Nurse2

Registered Nurse3.L

Registered N urse5.4
RegisteredNurseL3G2

SeniorOfficerA

SeniorOfficerB

SeniorOfficerC

PERFORMANCE&I NNOVATION
AdminServiceOffice14

AdminServiceOffice15

Ad minServiceOffice16

Co ntractExecutive
Registered Nurse4.3
SeniorlnfoTechOffA

SeniorOfficerA

SeniorOfficerB

SeniorOfficerC

POLICY&GOVERN M ENTRELATIONS
AdminServiceOfficer4
AdminServiceOfficer5
AdminServiceOffice16

ContractExecutive

SeniorOfficerA

SeniorOfficerB

SeniorOfficerC
PROFESSIONALTEADERSH I P,RESEARCH&EDUCATIO

AdminServiceOffice12

AdminServiceOffice13

AdminServiceOffice14

AdminServiceOfficer5

2.0
4.O
6.9
1.0
4.3
2.0
1.0
1.0
o.7
2.O
2.O
1.0

18.2
2.O

69.6
1.0
2.5
5.0
5.6

15.1
1.0
2.0
5.8
1.0
3.8
3.0
4.O

t9.7
38.4
2.8
2.0
8.0
1.0
3.0
1_.0
5.0
6.6
9.0

3s.6
1.0
0.9
6.0
1.0
2.O
6.0

L8.7

72.2
1.0
5.9
8.0
4.O



Ad minServiceOffice16

ContractExecutive

FacilitiesTechOff2

Hea lthProfOfficerl

Hea lthProfOffice14

Hea lth ProfOffice 16
Hea lthSe rivceOfficer9

HealthServiceOff6

InfoTechOffice12

Professiona lOffice12

RegisteredNursel

RegisteredNurse2

Registered N urse5.5
RegisteredNurseL3G2

ResearchOffice12

SeniorOfficerB

SeniorOfficerC

SeniorProfOfficerB

SeniorProfOfficerC

SeniorSpecial ist

Specialist

Technica lOffice13
SERVICE&CAPITALPtANN I NG

AdminServiceOfficer4

AdminServiceOffice15

AdminServicveOffice13

ContractExecutive

Health ProfOfficer5

PublicAffairsOfficerL

SeniorOfficerA

SeniorOfficerB

SeniorOfficerC

SPECIALPU RPOSEACCOU NTS
Ad minServiceOfficerl
Ad minServiceOfficer2

AdminServiceOffice13

ASO2-MEDICALTYPIST

Hea lth ProfOfficer2

Hea lthProfOffice13

HealthProfOffice16

PrincipalResearchOff
Principa lRsrchFel low
Registered N ursel
RegisteredNurse2

Registered Nurse3.L
Registrar

ResearchOfficerL

ResearchOffice12

SeniorOfficerC

SeniorResea rchOfficer
Specialist

GrandTotal

L.0
1.0
1.0
1.0
5.8
2.O
L.0
1.6
L.O
1.0
2.3
8.4
1.0
3.5
3.4
1.8
5.6
2.O
1.0
5.0
1.O
2.O

20.0
1.0
2.6
1.0
L.0
2.O
1.0
4.O
3.4
4.0

26.r

0.6
0.6
0.8
1.0
1.6
0.4
1.0
1.0

6.4
2 . I
3 .0
0.7
3.2
3.0
0.6
0.2
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Estimates QoN No. 753

LEGISLATIVE ASSEMBLY FOR THE AUSTRALIAN CAPITAL TERRITORY

Srrscr CovrvrrrEE oN Esuvlru s 2011, -2012

ANSWER TO QUESTTON ON NOTTCE

ZED SESELJA MLA: To ask the Minister for Health

Ref: Health Directorate. Budget paper 4. Page numbers 217-248

In relation to

l .

2.

3 .
a.
b.
c .
d.
e.
f.

: Working Groups

Have any working groups, consultation groups, inter-departmental committees,
roundtables or other intra-Government committees been created (or will be created) by
the Department/Agency in 2010-11?
Will any working groups, consultation groups, inter-departmental committees,
roundtables or other intra-Government committees be created by the
Department/Agency in 201 | -I2?
For each group, committee or roundtable in questions 1 and 2:
What is the cost of creating and maintaining each?
For how long will each run?
How many staff will regularly be involved?
How often will each meet?
Where will each meet?
Which departments, agencies or non-govemment organisations will be represented, and
what is the role of each?

KATY GALLAGHER MLA : The answer to the Member's question is as follows:-

The ACT Government prepares its budget on an outputs basis. Data atthat level is published in
Budget Papers, along with budgeted financial statements for agencies. Similar information on actual
performance is published in annual reports including audited financial statements. Data is not
available in the form and at the level of disaggregation requested without diversion of significant
resources from ACT Health's ongoing business that I am not prepared to authorise.

Approved for circulation to the Standing Committee on Estimates 2011-2012

Signature: 
# U o"LUr6\^,

t)
Date: i l r  ,b, l \

By the Minister for Health, Katy Gallaeher MLA



Estimates QoN No. 754

LEGISLATIVE

@
ASSEMBLY FOR THE AUSTRALIAN CAPITAL TERRITORY

Ssrscr CovrrurrrEE oN Esrnaaru s 201,1, -2012

ANSWER TO QUESTTON ON NOTTCE

ZED SESELJA MLA: To ask the Minister for Health

Ref: Health Directorate . Budget naner 4. Page numbers 217-248

In relation to : IT and Advertisins

l. What is the budgeted cost of the provision of IT services for the Department/Agency
for  20I I -12?

2. What is the budgeted or forecast increase in costs for the provision of IT services in
20 12-13, 2013 -l 4 and 20 | 4 -l 5?

3. What will be the marginal cost and the average cost of the provision of IT services at
the forecast staffins levels in20ll-I2?

How much will be spent on advertising in20ll-12, and what is forecast to be spent in
2012-13, 2013 -l 4 and 201 4-l 5?

What form of advertising will be undertaken?

What is the purpose of each form of advertising?

How much has been spent on graphic design purposes in 2010-11, and how much will
be spent on graphic design in20II-12,2012-13,2013-14 and2014-15?

KATY GALLAGHER MLA : The answer to the Member's question is as follows:-

1. Estimated cost for IT Services at staffins levels for 201 1-12 would be:

$27,992,803

2. The budgeted or forecast increase in costs for provision of IT Services in:

2012-13 - 528,972,551 (b) 2013-14 - $29,986,590 (c) 2014-15 - $31,036,121

3 . The marginal cost and the average cost of the provision of IT services at the current
forecast staffins levels in2011-12 is: $3.534.

4.

5 .

6.

7.

Page I of2



There are a number of public health advertising campaigns that are currently under
development and whilst it is anticipated that the Health Directorate will conduct
further advertising in20ll-12 and beyond, the scope and costs are not determined
at this stage.

The Health Directorate usually advertises through the TV, radio, print as well as
Australian Sports and Event's signage.

6. To provide the public with necessary health related information.

7. Health Directorate have an in-house graphic designer who is a salaried staff
member.

Approved for circulation to the Standing Committee on Estimates 20Il-2012

signature: { C ,*\P6l-^--
TJ

Date :2c -6 . i r

By the Minister for Health, Katy Gallagher MLA

4.

5 .



Estimates QoN No. 755

LEGISLATIVE ASSEMBLY FOR THE AUSTRALIAN CAPITAL TERRITORY

Surscr CouvnrEE oN Esrnralrp s 2011-20t2

ANSWER TO QUESTION ON NOTICE

ZED SESELJA MLA: To ask the Minister for Health

Ref: Health Directorate . Budset paper 4, Pase numbers 217-248

In relation to : Budget initiatives

l. For each expense, revenue or capital measure reported in Budget Paper No. 3:
a. what is the staffing increase required
b. what are the IT requirements, including those which are to be purchased "off

the shelf'and those which are to be custom built
c. what is the average on cost per additional staff member
d. what consultancies are required, including the purpose of the consultancy and

budgeted cost, and whether the contract for the consultancy will be single
select or open tender.

e. What are the capital requirements, including any equipment that will be
purchased

f. Has the Agency/Department offset any funding to accommodate any part of
the measure, and what was the offset?

g. Will the initiative require any form of regulatory change and if so, what
change is required, and will a regulatory impact statement be published prior
to it being considered by the Assembly?

KATY GALLAGHER MLA : The answer to the Member's question is as follows:-

a. Estimated staffing increase are: Full time equivalents
Increased Critical Care Capacity
Growth in Demand for Acute Services
Women's and Children's Hospital Operating Costs
Growth in demand for Surgical Services
Growth in Cancer Services
Mental Health Growth
Rehabilitation, Aged and Community Care Growth
Chronic Disease Management
Adult Mental Health Inpatient Facility Operating Costs
Expansion of Radiation Oncology Services
ACT Roadside Drug Testing Program
Expansion of the ACT Magistrato Courts Foronsio
Mental Health Court Liaison Team

Mental Health Training

I 1 . 0
2 t .0
7.0

10.0
6.7
4.3
5 . 1
2.0

l  1 . 0
t . )

2.0
1 .0

2.5
91.1
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Only a small number of administrative or managerial staff employed as part of these
initiatives will require access to the ACT Government network and an InTACT
provided PC. No specific "off the shelf'or custom built systems have been identified
as part of the initiatives.

The salary on-costs include estimates for Superannuation, Employer Productivity
Superannuation Contribution, Long Service Leave Provision, Annual Leave Loading,
Workers Compensation Premium, and other issues as necessary on a case by case
basis. The salary on-cost total is 1652% of the average salary. The administrative on-
cost model is based on average estimates for IT and communications related costs;
accommodation; insurance; training; fleet; other administrative items including
OH&S expenses, office machines and equipment, stationery and postage; and a
corporate component covering payroll and human resource costs per FTE across
Government. The total standard figure for administrative on-costs (in the August
2010 Guideline) was $16,838.

No consultancies have been identified as part of the initiatives.

The expansion of Radiation Oncology Services will involve the procurement of a 4tr
Linear Accelerator (funding for which was provided in a prior year Capital initiative)
and the replacement of the l't Linear Accelerator, funded from the Health Program
Grant. Equipment to undertake roadside drug testing is being procured as part of the
Health Directorate 2010-11 plant and equipment program. Capital costs associated
with the construction and fit-out of the Adult Mental Health Inpatient Unit are
identified in the Capital Works table on page238 of Budget Paper 4.

No specifically targeted offsets have been identified, however, the Health Directorate
does have savings targets built into the 2011-12 Budget for a range of discretionary
expense categories.

No. Legislation associated with roadside drug testing has already been passed in
Assembly.

Approved for circulation to the Standing Committee on Estimates 2011-2012

Date :  o1"G- i l

By the Minister for Health, Gallagher MLA

b.

c.

d.

e.
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Estimates QoN No. 756

LEGISLATIVE ASSEMBLY FOR THE AUSTRALIAN CAPITAL TERRITORY

Sst.ecr CouunrEE oN Esrnueru s 2011' -2012

ANSWER TO QUESTION ON NOTICE

ZED SESELJA MLA: To ask the Minister for Health

Ref: Health Directorate. Budget paper 4" Page numbers 217-248

In relation to : Budgeted Costs

l. What is the budgeted cost for the Department in 2010-11,2011-t2,2012-13,2013-14
and 2014-15 of:

a. Electricity
b. Internet communications
c. Telecommunications
d. Travel for senior executive staff
e. Travel for non-executive staff
f. Local travel, including taxis, bus fares, and vehicles
g. Printing
h. Paper
i. Official entertainment
j. Consultant's fees
k. Official entertainment

KATY GALLAGHER MLA : The answer to the Member's question is as follows:-

2010-11 Budgets are:
a. Electricity -53.777m
b. Internet communications - $0.295m
c. Telecommunications - $2.338m
d & e. Travel - $0.966m
f. Local travel - $0.575m
g. Printing - $0.353m
h. Paper - $0.023m
i. Official entertainment - $0.077m
j. Consultant's fees - $4.907m
k. Official entertainment - see i.

It should be noted that it is not a requirement to produce budgets for all types of expenditure.
For example there is no budgeting performed that explicitly separates executive and non-
executive travel. In addition, some areas choose to budget at higher control levels. As a
result the actual level of expenses in 2010-l I may differ from the above budgets.

Page I of2



The 2011-12 Budget was developed on an incremental basis with adjustments for indexation,
growth and new initiatives.

The process for determining budgets for the functions within Health has now commenced and
therefore budgets for the specific expense categories sought above for 201 l-12 are not
available.

With the exception of those expenditure categories that will be subjected to savings targets in
20ll-12 and growth as new facilities are commissioned, it may be reasonable to assume
similar expenditure levels in the future plus annual indexation.

No budgets are available for these categories for 2012-13,2013-14 and20l4-I5.

Approved for circulation to the Standing Committee on Estimates 2011-2012

Signature: { G Date: '1 6 -i[

By the Minister for Gallagher MLA



Estimates QoN No. 757

LEGISLATIVE ASSEMBLY FOR LIAN CAPITAL TERRITORY

Ssrucr CowrrrEE oN EsrrMers s 201,1-2012

ANSWER TO QUESTTON ON NOTTCE

ZED SESELJA MLA: To ask the Minister for Health

Ref: Health Directorate . Budget paper 4" Pase numbers 217-248

In relation to : Staff Management

1. Please provide a comprehensive list of pay grades for the total staff and how many
staff are employed at each grade.

2. What was the total staff turnover rate in 2009-10 and20l0-11 to date, and what is the
budgeted staffturnover rate for 20Il-12? Please provide a breakdown by output class
and level.

3. How many positions within the Department are currently unfilled as a result of the
Government's staffing fteeze?

a. When will these positions now be filled?
b. How much money has the Department saved as a result of the freeze?

4. For each pay grade, how many staff are administrative, and how many are considered
frontline service delivery staffl

5. How many additional staff will be employed in 2011-12 (in FTE), and what level is
each (please provide a breakdown by output and level).

a. How many are administrative or policy staff, and how many are considered
frontline service delivery staff?

6. How much will be spent on training programs 20lI-12? What is the purpose of each
training program, and how many staff are expected to participate?

7. Will officers attend any training programs in20l1-12 interstate?
a. If so, what is the purpose of these training programs?
b. How many officers will attend?
c. What is the cost of each programs, including travel expenses?

8. What training programmes in 2011-12 will be held which will result in no marginal
cost to the Govemment?

9. What in-house training programs will be held in 20Il-12 which will result in a cost to
the Government, and what was this cost expected to be?

10. What is the average oncost for each officer budgeted to be 2011-I2?
a. What is included in this oncost?
b. What is the marginal oncost of an additional worker at the current staffing

levels in20TI-12?
I 1. What specialist qualifications are required by staff for the Department or Agency to

undertake its roles and responsibilities?
a. What skills are currently lacking in Department or Agency?
b. How will these gaps be filled in20ll-12?

@
THE AUSTRA
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c. Has the staffing freeze contributed to this shortfall?
12. What is the average salary for each employee who as a specialist skill that is required

for the Department or Agency to undertake its roles and responsibilities? What will be
the average salary in20ll-12? Please provide a breakdown by specialisation.

13. What training must employees undertake on a regular basis to maintain their specialist
skills, and what is the budgeted total cost of this training in20II-12? What is the
average cost per employee? Who provides the training?

14. What specialist equipment is required for officers to undertake their jobs? For each
piece of equipment:

a. how many are required,
b. what is the capital cost of each,
c. what is the running cost of each?
d. Over what period is each piece of equipment depreciated?
e. What equipment will be purchased in20ll-I2 for this purpose?

15. How many graduates will be employed in20ll-12?
a. What is the cost of employing each graduate?
b. How many have been employed on average each year since 2001?

16. How many staff will be recruited in20ll-12, and how much has been spent on
recruitment in 2010-11 to date?

a. How much is budgeted to be spent on recruitment in 20lI-12, and how is this
broken down?

17. How much office space is currently leased?
a. Will this change in20l1-12, if so how will it change and what is the cost of

the change?
b. What is the cost of the current lease, what is the make-good provision, and

when will this lease be complete?
c. If a new lease is to be signedln20ll-l2,whatis the cost of the lease, what is

the make-good provision, and when will this lease be complete?
18. How many staff, are budgeted to receive HDA in20ll-I2? For each staff member,

a. why will they receive HDA?
b. How long will they be on HDA?
c. What is the budgeted expense for staff receiving HDA in20ll-122
d. Please provide a breakdown by output class and level

19. How many staff are currently on any form of leave indefinitely?
a. What are the reasons for these staff being on indefinite leave?
b. Please provide a breakdown by output class and level

KATY GALLAGHER MLA: The answer to the Member's question is as follows:-

The response to the Member's question is in the attached table.

Approved for circulation to the Standing Committee on Estimates 201I-2012

Signature: ,K A Date: 2u 6' \ |

By the Minister for Health, Katy Gallagher MLA
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ll.l.li|r|llll,lti,i,i,ii:llllit$ffiil'Drncoi:::Blr'rlrrrrrrrrr"' 
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Admin Service Officer 3

,,,';;,,..$dniil;:*e,rxuii(i&.,1# 5.1,';p,r',..;
Admin Service Officer 6

279.93 301

t;6,,9:58r,,1r,,:-''\irll,,ll.rill;;;t,6j}
6.59 7

tilfr4:9p,i:. 
r,.11111,"',tlliii l,;ffi,5,,',

7.99 8
11.r,'6.i0,p 1;'f'r,rlllitllNtitrrrl|l|luirt,iirJi;:it1tSii
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.;,-,))[d6ffLj.tp$,9w*9y,,;4::|';,ltt',';,,;,';;,i1:i,,'.:,,,t:.';;;;;.
Health Prof Officer 5
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l,iiiti:"Rdgi$t$ieo'Nuisd,,0,l:ltlrl
Registered Nurse 3
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DCE CANBERRA HOSPITAL & 4784

380
1Admin

;1;ll:,',,llri$
Admin

Service Officer 5

$n*fi ,s,$*jdeorfl g$lffi '..:ti;*:):
ASO2 - MEDICAL TYPIST

ilA$b:lr|4 ifd6 'r
ASO3-MEDICAL TYPIST

;':r:..?i;i0oaate;.s*bidlivi{',,::,',&;,
Enrolled Nurse

,; n*b1.i N*se;L:'|i:
Enrolled Nurse 2

.);rii;1naa. rZ4*a$j.! :::tii:
Radiation Therapist 5

1 .00
,i:,,,,,:,,,,.,:,,,. :\' -' - 

l;.;:.:,:,, r;.;1$;.;fi:1iffi .':::l
1.60

...;1|:l:1::.:|.1'||.;::::.;;,:.'...',.,:1.:...::::....:.:.:|

3.00

40.96

l1':tr;0.6111.,l*|iirl;,f 
'L*?:.lirrrrV:iitli#i.

1 .37  2
,lllgff i?i:::,'.,..li ;1,11111rpr:

1
,:;1,i:1ffi.;1,,'I;o:

2
.,,;;:i,rttl,:ii',,:::,,::ii'.;,,r,L:iii,;;,,L:,1,

-̂l

l

',
:

::::,: llll t

,

Registered Nurse 4.3

Senior Officer B

i$dffi o.1ioffi 6er';Gi:;,i?.,i,,,,,
Senior Specialist

l11-i11;1spea1d1ielli ,iliiiiil),X(il;],r'l;,'ir\i.,iiri:ilu|it]].t::i ii
TRANS CAREER MED OFF 3

osTrcs )

irrt.iiii flfipp |irtriiiir.ii,llirffi
Admin Service Officer 3

Admin Service Officer 5
,':r,,:,::,:,;1;1i,i;1;$,$,ffied.',ffi $rl.1.,)'.,llltr't1rt,.itiit,:tt,,.:,,.;t

Casual Medical Officer

,t.;:l;lr;D.:,:.,.;;;;t'ilip'?;;ltii 
-*'''",.,,.ii:rtt

27.32
l"'l\:;;;;;r;ir',"'::'

r':r:;::::::::i;

,ltr:)',,i......4t86';llr'i|.r rri'tilllllliirl;

1.81

;11;;.::::,L,5l,6|;1:.t:,',;','1',t;;.
1 .00

:'.',1:',11$,]{!S;,,
1.00

10

;Jt.0,,
I

,r,
54

,,$:l
32

,.$t'
1

,iiilif,t,;
I

Service Officer I
Il\i!l;lnt3Y,,:,1{{**!t!}l:llr9ri:. 

'''irrirt,ru:tr:,llr,lillliil:ltrlrtilrllir,tlltlrtlll

Service Officer 3

7.40

3.00



Enrolled Nurse 1 (Grad)
ji;.;);i;ii ....1'll,r,

Health Service Off 3

0.84

.;llt,A o a51ir,:.:,i1fr,4rrliL'rll1.;|.;;,1!,,ii1il;il:.:
Contract Executive 1.00 1

11;11!..,Hihl$l$ofo ,l:r. 1t;:i'. ftl.Alllll,)l;1'.1t;f.i1ii. j:$ lD;l,r ;
1 .53

lr ".:l l.lrll.li s.dilioii$p&iili.$tfiilt,,,)tllX.. .
MEDICINE

- - -'": rir:fi.,.,.,.1.tl.igid0 .lifllll\li,ftiijri:lltit|i1,1 (
505.20 575

ii:i di ii{fS eer,zii:r1;,
Admin Service Officer 3

l:ltlllll.t;:|ii,ttrlri)i 
ffi::,:11,$l,;l.lif;ll.llil1:.: z r
2.08

,l:;;l:,1..$.a ix|is ,,6ffic6i:l,11iri;,'1,
Admin Service Officer 5

,,,,;:t11,,,,|li$*jfi1$3*ida,,Ofec€i,6:l1,,:l.i.''.,tt.1i(ltt:iiill,1,a1,a;.L,,,,, ',;;.,;;1,i:,.1 is::d$'i;i
ASO2 - MEDICAL TYPIST O.7I

;ll.1,.1.,;,.1fiA$6:))M!ti$TYP,,,ffi,ii,i,ltlli;..t,rtltriiirr,l,rrrrrftr,ii;i 
'igrffi.r;::tylfil;ft

Career Medical Officer 2 0.30

1ii1l1it1".Td@qall.,,.,.,bmseit,.f ),1'r,.ri.tll:l.i,ii,l:.,..l.tii.r.1iiit.l'l',i
DEPUTY CHIEF' EXECUTIVE 12.33



Post Graduate Fellow

.t| 
a,til, tl, .:r,,1 :,v:ll,lt;0:i.j;l

1 .00

rrffitlRdli$tg :r,N 1 ,:'i...r tt:lliri.lillir::.:lr.iil.:,liriri;trl|l,t,rrlii.'ii).r"'''lN;e,4.:: l'll liili.;.1jii)11$til
Registered Nurse I - GRAD 1.00 I

.ir;rri!.Ra$iie"!ug.mosi,{ ,.,,,,.';;, r!)
Registered Nurse 2

Itll;*egistdoaNo'idtr$,.;''' - -

Registered Nurse 3.1
'i1;])11,.ffi ttitba;Nil,i#Al't

Registered Nurse 4.2
; ilrl siii8f6d;,N,urs e1a*t1 ,,,

Registered Nurse 5.6
t i ,lir)R6gistered,1N*56Lj,.t,Girr,,,,

,,lll:lr(li,Vri)*,.y.',:1.',,.,r1 ,,.:,,,,it'"::',,1,::;iu,,2 :{|)fflJl1i!..,.r);i!.r$
6.41

1r11,1ilr1rt;,,1 1,;:rr;;1:;r,1'r..:,,:Jif;;11!ilim,liltii:t1i,,,.1:,,1;y,,;:2,,;:1;,:1it:ri1l1;;7,rr;,.*,iii
1 .00 1

,',,,,,11(?,r,.1\,:;,,;rr)'|;t,,:,;,iilri:,$,,.,;'rr,',.8:{i6it; ,,,,;,'.rr, 
tt i'l,rli

23.75 26
0.55 1
7.00 7'&|t11,;;;*ri.:irr'r 

1,*,11iilt40;.;1,r.ii :..?i::.:
2.s3 2

$!,t*11,,itlt|ttt,.tttt,,fi, : ,tii,
13.33  17

13 .58  17
I'iltr'','Y; :ililii(ilittiil\''1i;':'11 

-

Trainee Tech Officer 1.00 1

1il71;il.'1.tLii;.:i':,:::t:t""""":::l)t:*irl1glil;llllll,lll,:,l
14.99

;;tl;r.,:i1i:1i .','"'l;11zr.e6'1ll,.,: li,
0.21 1

I r1l00)fr,r.:....trtr,l.;,:;.1g1;:1i:ltt.''..t....;?;:,,1i:.,L,:,
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