




commitment to amend the portable schemes to “ensure more workers receive fair 
entitlements as they move jobs in their profession”; 

• a public consultation process was undertaken over June/July 2022 to understand the views of 
stakeholders in relation to expanding the covered industries under the ACT’s portable long 
service leave schemes – please refer to the CMTEDD WSIR webpage 
(https://www.cmtedd.act.gov.au/industrial-relations-and-public-sector-management/wsir) 
for more detail about the public consultation which includes the consultation paper that was 
released and summary of stakeholder feedback; 

• as part of the consultation process, information sessions were also held during the 
consultation period with stakeholders (refer the summary of stakeholder feedback 
mentioned above), including stakeholders from the hairdressing and food services industries. 

 
In addition to the views of stakeholders I would also draw the Committee’s attention to the following 
key factors which extend beyond the business and economic considerations to address some of the 
broader social and gender equality considerations in providing portable long service leave 
entitlements. 

• Workforce mobility is high across Australia with 9.5 per cent of employed people during the 
year ending February 2022 changing jobs, the highest rate since 2012.  The ACT is reported as 
having the highest job mobility rate at 12.8 per cent, followed by Western Australia and the  
Northern Territory. 1 

• The limitations on access to traditional long service leave entitlements are particularly 
pronounced for women, notably because women disproportionately take on carer 
responsibilities,2 and subsequently report work/life conflict significantly more than men.3 
Women who have children are also more likely to take extended (unpaid) breaks from 
employment,4 which hinders accumulation of conventional long service leave benefits. 

 
I hope the above information is of assistance to the Committee.  
 
Yours sincerely 
 
 

Mick Gentleman MLA  
Minister for Industrial Relations and Workplace Safety 

 
1 Australian Bureau of Statistics, Job Mobility, Released 24 May 2022, https://www.abs.gov.au/statistics/labour/jobs/job-
mobility/latest-release  
2 Tanya Carney, ‘The Employment Disadvantage of Mothers: Evidence for Systemic Discrimination’ (2009) Journal of 
Industrial Relations 51(1), 113-130. 
3 Natalie Skinner et al, The Big Squeeze: Work, home and care in 2012 (2012); Centre for Work and Life, Australian Work 
and Life Index 2012 (University of South Australia, Adelaide). 
4 Above n 4. 




