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Appendix 20: Code of Conduct for all Members of the Legislative 	
	A ssembly for the Australian Capital Territory

Resolution agreed by the Assembly on 25 August 2005 (as amended 16 August 2006)

That—

(1)	 Preamble

Members of the Legislative Assembly acknowledge their diversity of background and personal 
beliefs and that of Australian society, and maintain their loyalty to the Commonwealth of 
Australia and the people of the Australian Capital Territory. 

In so doing, Members agree to respect and uphold the law, not to discredit the institution of 
Parliament, and maintain their commitment to the public good through personal honesty and 
integrity in all their dealings. 

(2)	 Duties as Members of the Assembly

Members should avoid any decision or action which may depreciate the reputation of the 
Assembly and endeavour to reasonably adhere to the Assembly’s code of conduct to ensure 
that their personal conduct meets generally accepted standards and does not discredit or call 
into question their office or the Assembly.

Members acknowledge that they have an obligation to electors to make decisions on their behalf 
and as such place emphasis on their dedication to this obligation. As elected representatives, 
Members will act honestly in all their dealings to maintain the public trust placed in them.

Code of Conduct

(3)	 Conflict of interest

Members have an obligation to use the influence conferred upon them in the public’s interest 
and not for personal gain. 

Notwithstanding the provisions set out in section 15 of the Australian Capital Territory (Self-
Government) Act 1988 and standing order 156 of the Legislative Assembly, Members are 
individually responsible for preventing personal conflicts of interest or the perception of a 
conflict of interest, and must endeavour to arrange their private affairs to prevent such conflicts 
arising or take all reasonable steps to resolve any conflict that does arise.

	 (a)	 A conflict of interest exists where a Member participates in or makes a decision 
	 in the execution of his or her office knowing that it will improperly and dishonestly 
	 further his or her private interest or will improperly and dishonestly further the 
	 private interest of another person.

	 (b)	A conflict of interest does not exist where the Member or other person benefits 
	 only as a member of the general public, or a broad class of persons.

(4)	 Disclosure of pecuniary interests

The actions and decisions taken by Members are accountable through the Assembly to the 
people of the Australian Capital Territory. Members’ actions and decisions should be transparent 
and bolster public confidence in the Assembly and the legislative process. In accordance with 
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this transparency, Members are required to disclose their pecuniary interests pursuant to the 
resolution of the Assembly “Declaration of Private Interests of Members” agreed to on 7 April 
1992 (as amended 27 August 1998 and 17 March 2005).

(5)	 Receipt of any gifts, payments, fees or rewards

Members must register all gifts, payments, fees or rewards valued at more than $250 received 
from official sources, or at more than $100 where received from other than official sources. 
This does not include gifts, payments, fees or rewards received by Members, the Member’s 
spouse, immediate family or personal friends in a purely personal capacity, unless it may pose 
a conflict of interest. Registration should be made in accordance with the Member’s Statement 
of Registrable Interests.

(6)	 Advocacy/bribery

In accordance with the provisions of section 14 of the Australian Capital Territory (Self-
Government) Act 1988, Members must not solicit, accept or receive any remuneration, benefit 
or profit in exchange for services rendered in the Assembly or one of its committees other than 
the remuneration and allowances provided for pursuant to section 73 of the Act.

(7)	 Use of confidential information

Members are reminded of their obligations pursuant to the standing orders concerning the 
publication of confidential information.

Members in the course of their duties often are also the recipients of information which is 
either confidential or unavailable to the general public. Members are privileged to receive this 
information. It is provided to assist them in their decision making for the benefit of the Territory. 
The status of this information should not be compromised.

Members are not to misuse any confidential information received, particularly for personal gain 
or the personal gain of others.

(8)	 Conduct as employers

Members will observe the obligations placed on them as employers with respect to the terms 
and conditions of those who work for them. Members should extend these obligations to 
contractors and consultants (however employed or recruited). Members need to be aware 
of the requirements of the following policies: occupational health and safety; discrimination, 
harassment and bullying; equal employment opportunity; acceptable use of information 
technology and any other relevant policies and legislation. 

Members should not appoint close relatives to positions in their own offices or any other place 
of employment where the Member’s approval is required.

Members must ensure that their staff are aware of and abide by the relevant codes of conduct 
applicable to Members’ staff. 

Members must ensure that, where relevant, their staff also comply with the Members’ Code 
of Conduct and that they are aware that they are obliged to support the Member’s compliance 
with the code. 
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(9)	 Conduct toward Assembly staff

It is expected that Members and their staff will extend professional courtesy and respect to all 
staff of the Assembly. Members should ensure that through their own conduct and that of their 
staff, reasonable employment conditions for all building occupants are maintained.

If problems or concerns with the performance or conduct of an Assembly staff member arise, these 
should be dealt with through appropriate policies and procedures.

(10)	 Use of entitlements

Members have a personal duty to ensure that entitlements and allowances of office pursuant 
to Remuneration Tribunal Determinations and as summarised in the Members’ Guide are used 
appropriately in the service of the people of the Australian Capital Territory and not for personal 
gain. 

Members should familiarise themselves with the entitlements available and must ensure the 
accuracy of all claims made in accordance with the guidelines outlined in the Members’ Guide. 
Members should be aware that items purchased using a Member’s allowance remain the 
property of the Assembly. 

(11)	 Use of public resources/property or services

Members must ensure that the resources provided to them at public expense as Members 
of the Legislative Assembly for the Australian Capital Territory, are only used for legitimate 
parliamentary and electorate purposes. Members must not misuse or permit the misuse by any 
other person or body of these resources.

Members shall not misuse monies allocated for official purposes.

(12)	 Continuing support

This code of conduct has been established to assist Members as they serve and represent the 
people of the Australian Capital Territory. The Legislative Assembly respectfully requests that 
former Members support the spirit of this code as private citizens.

This resolution has effect from the date of its passage in the Assembly and continues in force 
unless and until amended or repealed by this or a subsequent Assembly.


